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MEMORANDUM OF UNDERSTANDING
between the
CITY OF BALTIMORE
and

AMERICAN FEDERATION OF STATE, COUNTY &
MUNICIPAL EMPLOYEES

AFL-CIO, COUNCIL NO. 3 & LOCAL NO. 558

COMMUNITY HEALTH NURSES
AND NURSE PRACTITIONERS

Fiscal Years 2024-2025

This Memorandum of Understanding entered into as of the 1% day of July 2023, between the Mayor
and City Council of Baltimore ("Employer” or "City") and the American Federation of State,
County and Municipal Employees, AFL-CIO, Council 3, Local 558 ("Union"). To the extent that
implementation of these points requires action by the City Council and/or the Board of Estimates,
this Memorandum will serve as a request and recommendation to such bodies that it be so
implemented.



ARTICLE 1
Declaration of Principle, Policies, and Purpose

Sec. 1.1 - Intent

It is the intent and purpose of the Union and the Employer to promote and improve the efficiency
of the operation of the City of Baltimore. In order to render the most efficient public service to its
citizens, the Union and Employer agree that those goals can best be achieved through an orderly,
constructive, and harmonious relationship between them. The parties hereto are in further accord
that effective employee/management cooperation in the public service requires a clear statement
of the respective rights and obligations of labor and management and for this purpose enter into
the following Memorandum of Understanding.

Sec. 1.2 - Usage of Feminine Pronoun

The Employer and the Union agree that in all instances in this Memorandum (except as noted) in
which the feminine form of the third person pronoun is used, such pronoun shall refer to both male
and female employees.

ARTICLE 2
Recognition

Sec. 2.1 - Recognition

The Employer recognizes the Union as the sole and the exclusive representative of all Registered
Community Health Nurses and Nurse Practitioners employed by the City of Baltimore for whom
the Union has been certified pursuant to the provisions of the Municipal Labor Relations
Ordinance Baltimore City Code, 2000, Article 12, Sections 1 through 9.

Sec. 2.2 - Unit List

The Employer agrees to furnish a report™ to Union on a monthly basis and electronically containing

the following information for positions within the Union’s jurisdiction:
a. Name

Service date (date of hire)

Employee unique identifier number

Job profile (position classification)

Department

Pay rate

Longevity step (if applicable)

Work site where the employee receives mail

Work telephone number

Work email address

Home address

Home/cell phone number

Source of funding (if available)
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Union membership

Dues deduction status

Deduction for AFSCME People (in lump sum)
Terminations

Promotions out of the bargaining unit

race

gender

" ® 80T 0B

*The information may be provided in separate reports.

The Union understands that the City does not make any representation concerning the accuracy of
Employee personal information provided by the Employees. The Union agrees that it will only
use the information provided by the City to execute this MOU, and the Union shall be exclusively
responsible for the protection and security of the information provided by the City. To the full
extent permitted by law, the Union shall indemnify and save the City harmless from any and all
claims, grievances, actions, suits or other forms of liability or damages that arise out of or by reason
of any action taken by the City and/or for any improper disclosure for the purpose of complying
with the provisions of this Section.

Sec. 2.3 — The Employer shall notify the Union of all changes in job classification or class
specification thirty (30) days prior to the change. The Union, if it requests, shall have the
opportunity to discuss such changes with the Employer prior to implementation.

Sec. 2.4 — New Employees

The Union shall have the opportunity to attend new employee orientation sessions conducted by
the employer. The Employer shall provide notice at least ten (10) days prior to such sessions. The
Union shall have thirty (30) minutes during the session to explain contractual rights and introduce
new employees to the Union. In the event the employer does not hold a formal orientation within
thirty (30) days of the initial employment of an employee, the union shall be provided with the
name of the employee and his/her duty location and the Union shall have an opportunity to meet
with the employee for thirty (30) minutes on duty time to explain contractual rights and introduce
new employees to the Union.

ARTICLE 3
Check Off

Sec. 3.1- P.E.O.P.L.E. Deduction

The City agrees to deduct from the pay of each employee, from whom it receives an authorization
to do so, the monthly amount authorized by the employee for the Public Employees Organized for
Political Legislative Equality (P.E.O.P.L.E.). This voluntary authorization may be revoked at any
time by notifying the Bureau of Central Payroll in writing of the desire to do so. A list of the
employees from whom the deductions shall have been made and the amount deducted from each
and a list of the employees who had authorized such deductions shall be forwarded to the Union
no later than thirty (30) days after such deductions were made.



Sec. 3.2- Hold Harmless

The Union shall indemnify and save the Employer harmless of any and all claims, grievances,
actions, suits or other forms of liability or damages that arise out of or by reason of any action
taken by the Employer for the purpose of complying with any of the provisions of this Article, and
the Union assumes full responsibility for the disposition of the funds deducted under this Article
as soon as they have been remitted by the City to the Union.

ARTICLE 4
Discrimination

Sec. 4.1 - Discrimination Prohibited

The provisions of this Agreement shall be applied equally to all employees in the bargaining unit
for which the Union is the certified representative without discrimination as to age, gender, marital
status, race, color, creed, national origin, political affiliation, union affiliation, disability or sexual
orientation.

Sec. 4.2 - Rights Guaranteed

The Employer and the Union agree that they shall not interfere with employees in the exercise of
the rights guaranteed under the Municipal Labor Relations Ordinance.

Sec. 4.3 - Americans with Disabilities Act (ADA)

The Americans with Disabilities Act of 1990 (ADA) makes it unlawful to discriminate in
employment and employment practices against a qualified individual with a disability. In
accordance with this provision of ADA, the parties acknowledge the Employer’s duty to provide
reasonable accommodations to a disabled individual and the Employer shall take all actions
necessary to comply with the Act.

ARTICLE §
Management Rights

It is the exclusive right of the Employer to determine the mission of each of its constituent agencies,
set standards of service to be offered to the public, and exercise control and direction over its
organization and operations. It is also the right of the Employer to direct its employees, to hire,
promote, transfer, assign or retain employees in positions within an agency, and in that regard to
establish reasonable work rules. It also retains the right to suspend, demote, discharge or take any
other appropriate disciplinary action against its employees for just cause, and in accordance with
the provisions of the City Charter relating to Civil Service, and other applicable laws, or to relieve
its employees from duty in the event of lack of work, funds or for other legitimate reasons.



ARTICLE 6
Grievance and Arbitration Procedure

Sec. 6.1 - Grievance Defined

Subject to any limitations of existing law, any grievance defined in the Municipal Labor Relations
Ordinance Section 1-1(g) as a dispute concerning the application or interpretation of the terms of
this Agreement or a claimed violation, misinterpretation of misapplication of the rules or
regulations of any municipal agency or the Employer affecting the terms and conditions of
employment, may be settled in the following manner:

Step 1: Immediate Supervisor

The Union Representative with the aggrieved employee shall discuss the grievance with the
employee's immediate supervisor within ten (10) calendar days of the date of the grievance or her
knowledge of its occurrence, but in no event more than thirty (30) days from the date of the
grievance. The employee's immediate supervisor shall attempt to adjust the matter within ten (10)
calendar days of the presentation of the grievance.

Step 2: Written Appeal

If the grievance has not been satisfactorily resolved in Step 1, a written appeal may be taken to the
employee's next higher supervisor on a form to be provided by the Employer and approved by the
Union within ten (10) calendar days following the completion of Step 1. The supervisor shall meet
with and discuss the grievance with a Union Representative and the aggrieved employee within
ten (10) calendar days of the written appeal. An answer to the grievance shall be submitted to the
aggrieved employee and the Union representative(s) present at the hearing in writing on the said
form within ten (10) calendar days thereafter. Grievance Report form attached as Addendum 1.

In addition to stating the specific articles, sections and provisions of the Agreement allegedly
violated, the Grievance Report form submitted by the Union shall state how the articles, sections
and/or provisions were violated; the date(s) of the alleged violation(s); the date(s) the aggrieved
employee(s) discussed the alleged violation(s) with his/her supervisor(s); how the employee(s)
was adversely affected; and shall be accompanied by supporting documentation (i.e. Letter of
Discipline). The Union shall be in no way impeded from submitting additional documents at a
later date.

Additionally, grievances filed on behalf of a group of employees (Class Action) will be filed
directly with the Department Head, within ten (10) work days after the employee had knowledge,
or should have had knowledge, of the event which caused the grievance or complaint, by the
Union. The Grievance Report form, for a Class Action grievance, must sufficiently define the
Class by stating why the grievance is being filed as a Class Action, the common issue(s) among
the Class members, and the names of the Class members (provided that the quarterly membership
list is presently up to date, pursuant to Article 2, Recognition, Section 2.2).



The supervisor shall meet with and discuss the grievance with a Union Representative and the
aggrieved employee within ten (10) work days of the written appeal. An answer to the grievance
shall be submitted to the aggrieved employee and the Union representative(s) present at the hearing
in writing, from the supervisor who heard the case, on the said form within ten (10) work days
thereafter.

Step 3: Labor Commissioner

If the grievance has not been satisfactorily resolved in Step 2, a written appeal may be filed on said
form with the Department Head or her designee within ten (10) calendar days following the
completion of Step 2. Within ten (10) calendar days of such an appeal, the Department Head or
Management representative designated by her and the Labor Commissioner meet with the Union
Representative and the aggrieved employee to discuss the grievance. The Labor Commissioner
shall respond in writing on the said form within fifteen (15) business days thereafter.

Step 4: Final & Binding Arbitration

If the grievance has not been satisfactorily resolved within ten (10) days following the completion
of Step 3, then either the Union or the Employer, but only the Union or the Employer, may request
that the grievance be arbitrated before a neutral arbitrator selected for that purpose. A copy of the
notice or demand for arbitration shall be delivered to the Office of the Labor Commissioner.
Thereafter, either party may request the Federal Mediation and Conciliation Service (FMCS) to
provide a list of seven (7) arbitrators who each are members of the National Academy of
Arbitrators, FMCS Area No. 7. An arbitrator shall be chosen by alternately striking names from
the list; last name remaining being the arbitrator chosen.

(a) The arbitrator shall be without power to add to, subtract from, change or alter any provision
of the Agreement, City policy, or applicable State or local law.

(b) The arbitrator shall confine himself to the precise question presented for arbitration and
shall have no authority to determine any other question.

(©) The arbitrator may hear or decide more than one (1) grievance if jointly requested by the
parties.

(d) The fee charged by any arbitrator for proceedings under this Agreement shall be equally
divided between the Employer and the Union. The cost of expert witnesses or materials in
preparation for, or used during, the arbitration proceeding shall be borne by the party presenting
said witness or material.

(e) Any award issued by an arbitrator shall be final and binding on the Union, the Mayor and
City Council, the agency and the employee(s) aggrieved.

Sec. 6.2 - Time Limits

(a) Time limits under this Article may be changed by mutual agreement.
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(b) If the finding or resolution of a grievance at any step of the procedure is not appealed within
the prescribed time, said grievance will be considered settled on the basis of the last answer
provided, and there shall be no further appeal or review. Should the Employer not respond within
the prescribed time, the grievance will proceed to the next step.

(©) In computing the time limits under this Article, the date the answer is received at the
preceding step shall be counted.

Sec. 6.3 - Suspension and Reduction in Pay

(a) The time period for filling a grievance under this Memorandum or an administrative appeal
before the City’s Civil Service Commission to contest any form of discipline shall not begin until
after a conference is held, or in the case of a termination, after the pre-termination hearing is held,
the final action is issued by the appointing authority and the employee(s) affected have received
written notice of such action.

(b) The rights of any employee who, on or after July 2, 2007, is discharged, reduced in pay or
position or suspended for more than thirty (30) days shall be as prescribed in Article VII, Section
100 of the Baltimore City Charter (2006), as amended by City Council Resolution 06-017 (ratified
November 7, 2006) and in Article 10, Paragraph 10.2.b of this Memorandum.

(©) Any employee, who is disciplined, including suspensions for less than 31 days, shall be
permitted to grieve such discipline. The Union may advance the employee’s grievance to
arbitration if in its discretion the Union finds arbitration to be appropriate. The issue presented
which may be decided by an arbitrator, shall be whether, consistent with Baltimore City Code
(2000), Article 12, Section 3-2(3) (1), the discipline was for just cause, and, if not, what shall be
the remedy.

Sec. 6.4 - Representation

(a) Representative of Choice: At any step of this procedure, the aggrieved shall be entitled to
the representative of choice.

(b) Union Representation: In the presentation of grievances, representation of aggrieved
employees by Union representatives shall be permitted at each step.

(c) Grievance Processing - Time Off with Pay: A recognized and accredited representative of
the Union shall be granted reasonable time off without loss of pay during working hours, where
practical, where the representative is engaged in processing a grievance under Article 6 of the
Memorandum of Understanding. The aggrieved shall be granted reasonable time off during work
hours without loss of pay while she is engaged in processing the grievance.
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ARTICLE 7
Holidays

Sec. 7.1 - Holidays and Holiday Pay
(a) Leave with pay shall be granted for the following days referred to herein as holidays:

New Year's Day

Martin Luther King's Birthday
President’s Day

Good Friday

Memorial Day

Juneteenth

Independence Day

Labor Day

Indigenous Peoples’ Day
Presidential and Congressional General Election Days
Veterans Day

Thanksgiving Day

Christmas Day

(b) Holidays Falling on Weekends: If a holiday falls on a Saturday, the preceding Friday will
be observed as the holiday. If a holiday falls on a Sunday, the following Monday will be observed
as the holiday.

(c) Holiday Pay Eligibility: To be eligible for holiday pay an employee must be in pay status
at least one (1) day in the payroll period in which the holiday occurs.

(d) Holiday Work - Premium Pay: In extenuating circumstances employees required to work
on a holiday shall be paid at the rate of one and one-half times their regular pay in addition to their
holiday pay.

(e) Holidays and make-up days for- 10-Month School Nurses: Holidays and make-up days
for ten (10) month school nurses are those observed by the school system.

Sec. 7.2 - Holiday Exchange Provision

Ten-month employees may exchange two (2) days of sick leave per school year for the observance
of traditional and customary religious holidays. Such holidays are to be interpreted as those days
when members of the employee’s religious group, in the observance of their fundamental beliefs,
engage in religious duties and do not carry-on their regular professional or business activities. The
employee must request for usage of sick leave at least five (5) workdays in advance of the
requested day(s) off. The usage of sick leave under this section shall not be counted as an occasion
under the Employer’s Attendance Standards Policy.

Sec. 7.3 - Voting Time
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In the case of an election other than a Presidential or Congressional general election, the Employer
shall, upon request, allow employees who are registered to vote up to two (2) hours leave with pay,
if necessary for the purpose of voting.

ARTICLE 8
Leaves

Sec. 8.1 - Vacation Leave & Accrual

(a) Vacation Leave for employees covered by this Memorandum of Understanding is accrued
in relationship to the length of continuous service with the Employer as follows:

(1) Employees with less than six (6) years of service shall earn vacation leave of one (1)
working day for each month of completed service or a total of twelve (12) days per year.

(2) Employees who have more than six (6) but less than eleven (11) years of continuous
service shall earn vacation leave of one and one-quarter (1%) working days for each month
of completed service or a total of fifteen (15) days per year.

(3) Employees who have completed more than eleven (11) but less than fourteen (14) years
of continuous service shall earn vacation leave of one and one-half (1'2) working days for
each month of completed service or a total of eighteen (18) days per year.

(4) Employees who have completed more than fourteen (14) but less than nineteen (19)
years of continuous service shall earn vacation leave of one and three-quarters (1%)
working days for each month of completed service or a total of twenty-one (21) days per
year.

(5) Employees who have completed nineteen (19) or more years of continuous service shall
earn vacation leave of two (2) working days for each month of completed service or a total
of twenty-four (24) days per year.

(6) For ten-month school nurses and nurse practitioners, vacation day benefits are
considered the days schools are closed for students and teachers, excluding weekends, and
payment for the days from the time school closes until the 216th work day from the date
ten-month employees return to work.

Sec. 8.2 - Vacation Requests and Usage
(a) Vacation may be taken by employees entitled thereto subject to the approval of their
supervisor which will not be unreasonably withheld. Request for vacation in Workday shall be

completed by the employee and submitted to the supervisor at least one (1) week prior to the
requested commencing date, if the leave is to extend to one (1) week or more.
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The Supervisor or Designee shall respond in writing to the request within three (3) working days.
Except in cases of emergency, request for leave of less than one (1) week is to be submitted one
(1) full working day prior to the expected start of the leave. While every effort shall be made to
meet the desires of employees in requesting their periods of vacation leave, vacation schedules
must conform to the requirements of operations, and vacation shall be resolved on the basis of
seniority. For the purpose of this Section, seniority shall be defined as the total length of service
as a Community Health Nurse or Nurse Practitioner in the Baltimore City Health Department. For
School Health employees, leave requests shall be submitted in the current school year. Leave
requests submitted more than thirty (30) days in advance of the requested leave will be answered
within ten (10) days of submission.

(b) Rates - Vacation Pay: Pay for all vacation days will be based on the employee's regular
rate of pay.

(©) Effective June 30, 2015, all accrued vacation days shall be placed into the employees’
individual legacy vacation account. On July 1, 2015, the City shall open a new vacation account
for each employee. Employees shall continue to earn vacation days at their current rate. The
maximum number of days an employee may accumulate in their new vacation account shall not
exceed forty-five (45) days. Vacation time taken in excess of the current balance in the new
vacation account may be drawn from the legacy vacation account. Each year, employees shall be
given the opportunity to use all new vacation days earned during the current calendar year, to avoid
any forfeiture of vacation leave accrued but not used.

(d) Holidays During Vacation Period: Any holiday as defined in this Memorandum which
falls within an employee's scheduled vacation shall not be counted as a day of vacation leave.

(e) Vacation & Early Closings: Employees on vacation leave on any day of early closing shall
be charged the full vacation leave they would have been charged if the early closing had not
occurred.

63) Vacation Accrual: Vacation leave shall accrue provided that the employee is in a pay status
at any time during the payroll period in which her anniversary date occurs.

(2) Vacation Accrual After Return from Layoff: Prior service shall be recognized in
computing vacation entitlement of employees who had permanent status at the time of layoff due
to lack of work or funds and who are subsequently re-employed.

(h) Vacation Accrual & Reemployment: Employees who are re-employed, except as defined
in (g), above, following a break in service of thirty (30) or more calendar days, shall be restored
and then adjusted for the period transpired between separation and reinstatement subject to one-
year reinstatement period. This will be the official entry date and will be the basis for determining
vacation leave accrual rates, level movements, and longevity based salary increments.

(1) Vacation Retained on Transfer: Whenever employees transfer from one (1) permanent

position to another permanent position without a break in service they shall be entitled to retain
their vacation balance.
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Sec. 8.3 - Vacation Payments - Legal Heirs of Deceased Employee

The legal heirs of a deceased employee shall be granted, in addition to the employee's accrued
vacation, a bonus equivalent to the amount of vacation to which they would have been entitled for
twelve (12) months of service provided, however, that if the employee within six (6) months
immediately prior to the date of death, had been granted extended sick leave in excess of the bonus
entitlement, bonus leave shall not be approved. Payment for vacation and bonus leave shall be
made to those entitled by law to inherit from the deceased employee.

Sec. 8.4 - Payment for Vacation on Retirement and Resignation

Employees who retire or resign shall be paid in full as of their date of separation for any
accumulated vacation, overtime or bonus pay. The cut-off ticket must contain, therefore, a record
of all leave due the employees upon their retirement or resignation.

Sec. 8.5 - Vacation Accrual — Part-Time Employees

Part-time permanent employees shall accrue vacation leave in accordance with the following
schedule:

(a) Part-time permanent employees with less than six (6) years of service shall be credited with
one (1) day vacation leave when they have worked a total of one hundred sixty (160) hours.

(b) Part-time permanent employees who have completed more than six (6) but less than eleven
(11) years of continuous service shall earn vacation leave of one and one- quarter(1%4) working
days for each one hundred sixty (160) hours worked.

(©) Part-time permanent employees who have completed more than eleven (11) but less than
fourteen (14) years of continuous service shall earn vacation leave of one and one-half (1'2)
working days for each one hundred sixty (160) hours worked.

(d) Part-time permanent employees who have completed more than fourteen (14) but less than
nineteen (19) years of continuous service shall earn vacation leave of one and three-quarters (1%4)
working days for each one hundred sixty (160) hours worked.

(e) Part-time permanent employees who have completed nineteen (19) or more years of
continuous service shall earn vacation leave of two (2) working days for each one hundred sixty
(160) hours worked.

Sec. 8.6 - Vacation Day Defined

(a) In each instance, the vacation day shall be seven and one-third (7 1/3) hours.

(b) Employees on approved vacation leave who become injured or ill may use sick leave in
lieu of vacation leave provided that verification from a medical provider is given to the employer
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immediately upon the employee’s return. It shall be the responsibility of the employee to notify
the employer of the dates of the illness or injury. Said dates must coincide with the medical
verification provided.

Sec. 8.7 - Vacation Leave - Probationary Period

Employees who have not previously served a probationary period earning vacation at the rate of
one (1) day per month of completed service shall be entitled to use their accumulation upon the
completion of their probationary period of six (6) months. The probationary period shall not
interfere with the employee’s ability to use sick or personal leave as such leave accumulated,
provided, however, that in the event a probationary employee's service is terminated, all earned
accumulated leave above referred to shall be forfeited.

Sec. 8.8 - Sick Leave
(a) See Side Letter Addendum H

At the beginning of each fiscal year, all bargaining unit employees will be front-loaded
forty (40) hours of Sick and Safe Leave commensurate with the Maryland Healthy Working
Families Act; and,

1. At the beginning of each fiscal year, the remaining approximately seven (7) days of
paid Sick Leave will accrue in equal weekly/bi-weekly increments over the 12-month
period; and

2. Any unused Sick and Safe Leave remaining at the end of the fiscal year, will be added
to the employee’s Sick Leave accrual; and,

3. The accrual and documentation of paid leave that qualifies as Sick and Safe Leave
shall be periodically reported to each employee as directed in Section 3-1306 of the
Maryland Healthy Working Families Act; and,

4. In each fiscal year following Fiscal Year 2020, employees will be permitted to use
Sick and Safe Leave but only to the number of days allowable annually under the
Maryland Healthy Working Families Act; and,

5. Notwithstanding the City’s current policies and procedures, and the provisions of the
Parties” MOU with respect to the use of paid sick leave, the City shall additionally
permit all employees to use Sick and Safe Leave for the purposes recognized under
the Maryland Healthy Working Families Act.

Twelve (12) month employees: The monthly accrual for 12-month employees, working 7:20
hours daily, will 4:00 hours a month, for each month of completed services, provided that the
employee is in pay status at any time during the payroll period in which his/her anniversary date
occurs.
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Ten (10) month employees: The monthly accrual for 10-month employees, working 7:20 hours
daily, will 3:20 hours a month, for each month of completed services, provided that the employee
is in pay status at any time during the payroll period in which his/her anniversary date occurs.

(a) Sick Leave Usage: Accumulated sick leave may be used by employees who are required
to be absent from duty because of personal sickness (either physical or mental), or pre- or
post-natal disability which is of such a degree that the employee is unable to provide service
to the employer. The Employer and the Union recognize that this disability will occur, in
most cases, during the period four (4) weeks before delivery and six (6) weeks after
delivery.

(b) Return to Position after Childbirth: An employee who is temporarily absent due to reasons
described above from her position due to a temporary disability related to maternity and
who remains on the payroll in either a "S" or "SX" status due to that continuing disability,
and who is not on a leave of absence, shall be allowed to return to her respective position
at the end of the disability.

(c) Notification to Employer: An employee requesting sick leave shall notify her supervisor
as early as possible on the first day of such absence.

(d) Denial of Sick Leave: Sick leave shall not be granted where there is evidence of abuse of
the sick leave principle through malingering or false application for such leave.

(e) Illness on Holidays: Should a day designated herein as a holiday occur while an employee
is absent on sick leave, such a day will be observed as a holiday and will not be charged
against sick leave.

(f) Extended Sick Leave: An employee who is unable to return to work after all her accrued
sick leave, vacation leave, or personal leave has been exhausted may request extended sick
leave with pay. If the Department Head deems such an extension advisable, she may
recommend it to the Department of Human Resources. Such request must be accompanied
by a medical certificate. No extension, however, may exceed the number of days earned
in the basic sick leave plan, namely one (1) day per month of completed service, or one
day for each one hundred and sixty (160) hours in the case of part-time employees.

(g) Sick Leave upon Retirement or 20 Years of Service: Employees who retire or leave City
service after having accumulated twenty (20) years' service shall be entitled to a bonus of
one (1) day's pay for each four (4) days of unused accumulated sick leave at the time or
retirement or separation.

(h) Sick Leave Conversion: Employees are eligible for sick leave conversion at the end of
each sick leave year, provided that they have a minimum of four (4) unused sick leave days
which were accumulated during the preceding twelve (12) months. The sick leave year
begins on the day immediately following the last payroll period in October and extends
through the last payroll period in October of the following year. For every four (4) days
of sick leave accumulated during that year, an employee may convert one (1) day to cash

17



and retain the remaining three (3) days in her sick leave account. Payment for such
converted sick leave shall be made to employees no later than December 24.

(1) Doctor & Dentist Appointments: Employees may utilize accumulated leave for
appointments with doctors and dentists provided that at least three (3) days’ notice is given
to the supervisor. Once approved, use of sick leave for such appointment shall not
constitute an occasion under the Attendance Standards Program.

(j) Sick Leave Usage for Family Members: Within a rolling year, employees may use up to
five (5) days of their accumulated sick leave for an illness in their immediate family, in
accordance with the provisions of Section 8.8, Paragraphs (d) (Notification to Employer)
and (e) (Denial of Sick Leave). Up to an additional ten (10) days may be used for an
immediate family member who has a catastrophic illness or injury. Each approval shall be
based on Section 8.8, Paragraphs (d) and (e). Illness or injury shall include but not be
limited to a personal injury or disease such as cancer, heart disease, automobile accident,
etc. Leave usage under this section (k) is applicable for minor ailments such as ear
infections, colds, stomach aches, or rashes in children which often require a parent to stay
home. For the purposes of this provision, immediate family shall mean a child including
biological, adopted, foster, step child or legal ward, or other child for whom the employee
has day-to-day responsibilities for care and legal support who is under the age of eighteen
or older if the child has a mental or physical disability, spouse, parent, or any other family
member living in the same household as the employee.

(k) Approved sick leave usage for Family Members shall not be charged as an occasion under
the City’s Attendance Standards Policy.

Sec. 8.9 - Bereavement Leave

(a) Eligible Family Members: Up to four (4) consecutive working days with pay shall be
granted upon request in the event of a death in an employee’s immediate family. The immediate
family shall be considered as: father, mother, sister, brother, spouse, children, mother-in-law,
father-in-law, grandparents, grandchildren, step and half-blood relatives.

One (1) day’s leave of absence with pay will be authorized for the death of aunts and uncles, sister-
in-law and brother in-law. This one (1) day’s leave of absence with pay must be taken within four
(4) calendar days of the date of the death or the day of the funeral of the relative if the funeral
occurs more than four (4) days after the date of the death.

(b) Commencement of Leave: The four (4) days shall commence at the option of the
employee, on the day of death, or the day following the day of death. In the event the deceased
lived in the same household as the employee making the request, the deceased shall also be
considered to have been a member of the immediate family.

(©) Employees who require additional time off beyond the four (4) days may request and shall
be granted additional reasonable time off charged to accumulated leave.

Sec. 8.10 - Job Injury Leave

18



In the event that an employee shall suffer a line-of-duty injury or illness, said employee shall
remain in paid status without being charged sick leave until such time as a decision is made by the
third-party administrator as to whether or not the injury or illness shall be classified as line-of-duty
or non-line-of-duty. The employee shall be paid an amount equal to sixty-six and two-thirds
percent (66 2/3%) of his/her regular pay which may be excluded from federal adjusted gross
income and therefore is not subject to either federal or state income tax (standard Workers
Compensation benefit). In addition, the Employer shall provide a supplement to the standard
Worker's Compensation benefit so that the gross pay of employees is equal to eighty-five percent
(85%) of the employee’s regular gross pay. If it is determined that the injury is non-line-of-duty
and the employee has been paid for days in excess of his accrued leave days, he shall repay or be
docked for such pay; provided, however, that such repayment or docking shall not exceed forty-
five (45) days of overpayments.

Sec. 8.11 - Civil Defense Leave

Any employee who is an accredited volunteer of the Civil Defense Organization may be granted
permission by the head of the department, bureau or other municipal agency in which she is
employed to participate in Civil Defense pre-emergency training programs and test exercises
during working hours without loss of pay or vacation, subject to the following conditions:

(a) A request for such permission shall be made in each instance in writing to the appropriate
department, bureau or agency by the Civil Defense Director of Baltimore City.

(b) The total amount of time for which permission may be granted to any employee for the
purposes outlined shall not exceed forty (40) hours in any calendar year.

Sec. 8.12 - Military Training Leave

All employees who are members of the organized militia or of the Army, Navy, Air or Marine
Reserve shall be entitled to leave of absence from their respective duties, without loss of pay, time
or efficiency rating, on all days during which they shall be engaged in field or coast defense or
other training ordered or authorized under any law of the United States, during such time as they
are on annual inactive duty training, for a period not to exceed fifteen (15) working days in any
calendar year; provided, however, if any members of the organized militia are ordered to active
duty under authority of the Governor, they shall be entitled to leave of absence without loss of pay,
time or efficiency rating for such time while actually serving under such active duty orders, in
addition to the fifteen (15) working-day period specified above.

Sec. 8.13 - Jury Service
An employee who is required to perform jury service in any court (City, Federal or County) shall
be paid her regular salary. An employee shall notify her supervisor at the time she first receives

notice that she may be called to serve as juror. At the time she is summoned, an employee shall
notify her supervisor immediately by memorandum attaching a copy of the summons.
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An employee who reports for jury duty and is dismissed shall report to work for the remainder of
the working day.

Sec. 8.14 - Personal Leave

(a) Effective June 30, 2015, all personal leave (up to eight (8) days) shall be placed into the
employees’ individual legacy personal leave account. On July 1, 2015, the City shall open a new
personal leave account. All personal leave days earned in the new account must be taken in the
fiscal year they are earned. Employees with a zero (0) balance in the new account may use any
available days in their legacy personal leave bank.

(b) On July 1% of each fiscal year, four (4) Personal Leave days will be frontloaded for 12-
month employee. On September 1, three (3) days two and a half (2 %) hours Personal Leave days
will be frontloaded for 10-month employees. Personal Leave is frontloaded and must be used in
the fiscal year in it is granted or it will be forfeited.

(©) Usage: Personal leave may be used for any purpose as long as requests are made at least
five (5) working days in advance. The Supervisor or Designee shall respond in writing to the
request within three (3) working days. Personal leave may not be unreasonably denied. Requests
for personal leave for a religious holiday must be honored.

(d) Payment Upon Separation: Employees will be paid for unused personal leave in their
legacy accounts when separated from City service.

(e) Severe Weather Conditions: In the event of severe weather conditions, an employee may
request and shall at the discretion of the Bureau Head be granted the use of personal or vacation
leave to be taken in no less than forty-five (45) minute increments or compensatory time in one-
half (1/2) hour increments and shall not count as an "occasion". Severe weather conditions are
defined as those occurring when the City declares Snow Emergency Plan I, because of ice, snow
or flooding conditions.

) Incremental Usage: Personal leave shall be available for usage in increments a minimum
of thirty (30) minutes.

Sec. 8.15 - President's Leave and Union Activity
Union Activity during Working Hours
a) The Employer and the Union recognize that the president and stewards play an important
role in effectuating the terms of this Agreement; however, both parties acknowledge that

the duties undertaken as a steward are in addition to the employee’s normal job assignment.

Consistent with the operational needs of the Employer, the Employer shall grant time off with pay,
including reasonable travel time when necessary during work hours, for:

1. Grievance investigations;
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2. Labor Management, Committee meetings, and activities if such meetings or activities
have been jointly established by the parties; or,

3. Negotiating sessions regarding supplementation or amendment of this Agreement
during its term;

4. Meetings called or agreed to by the Employer, if such employees are entitled and
required to attend the meetings by virtue of being Union representatives or stewards.

Release hours will not exceed the employee’s normally scheduled workday. Time off with pay
will not be unreasonably withheld. The Union, whenever possible, will provide the Employer with
the names of its representatives who need release time, within seven (7) work days, before the
scheduled meeting.

Union representatives shall be allowed reasonable work time to complete assignments that have
been assigned by the Labor Management Committee. The employee’s supervisor shall approve
when the time can be taken.

(a) The President of Local 558 or her designee may request and be granted up to a maximum
of fifty-two (52) days of duty time per year in order to conduct Union business and up to a
maximum of twenty (20) days for other members for union training. The Union shall
provide on a quarterly basis a report to the appropriate Assistant Commissioner and Office
of the Labor Commissioner of the dates and times used.

Sec. 8.16 - Compensatory Time Accrual
Compensatory time may be carried over from year to year.
Sec. 8.17 - Leave Usage Units

Vacation leave, personal leave and sick leave may be taken in at least thirty (30) minute
increments.

Sec. 8.18 - Leave of Absence Without Pay

(a) Eligibility: Upon written request, an employee may be granted leave of absence without
pay for the reason of prenatal and post-natal disability, childcare, personal illness, illness in the
immediate family, disability or other acceptable reason.

(b) No Loss of Leave or Seniority - No Accrual on Unpaid Leave: Prior creditable City service
shall not be forfeited if an employee is granted a leave of absence without pay. An employee on
a leave of absence without pay for more than thirty (30) calendar days shall not lose any accrued
leave or seniority, but shall not continue to accrue any leave or seniority while on such leave of
absence.

(©) Leave in Excess of 30 Days: In the event a leave of absence without pay exceeds thirty
(30) calendar days, the employee's seniority and increment dates will be delayed one (1) day for
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each day of the leave of absence, except for any employee who is on leave of absence without pay
for military service.

Sec. 8.19 - Union Conferences, Conventions and Trainings

Leave without loss of pay may be granted, subject to scheduling needs of the Department, to
employees officially designated by the Union to attend scheduled conferences, conventions or
trainings. This leave must be requested at least ten (10) days in advance. No more than twenty (20)
staff days will be available per fiscal year.

Sec. 8.20 - Graduation Leave

Employees shall receive a one-day leave of absence with pay to attend her own graduation from
an accredited college or university, or a ceremony which takes place during her regularly scheduled
hours. All requests for graduation leave must be submitted at least fifteen (15) days in advance.
Documentation of the graduation must be submitted with the request.

Employees shall receive one-day leave of absence with pay to attend graduation exercises of a
spouse, child, grandchild or legal dependent, from high school, an accredited college or university
or GED program provided that the graduation exercises are scheduled during the employee's
regularly scheduled hours. All requests for graduation leave must be submitted at least fifteen (15)
days in advance. Documentation of the graduation exercise must be submitted with the request.

ARTICLE 9
Health and Welfare
Sec. 9.1 — Contributions

A.

The parties recognize, and agree to, the Third Health and Prescription Drug Plan Agreement, as
approved by the Board of Estimates on June 27, 2018, which is attached hereto in Addendum A,
along with the accompanying exhibits, and which shall remain in effect as provided therein until
a successor agreement is submitted to, and notated by, the Board of Estimates. The parties
recognize that the Third Health and Prescription Drug Plan Agreement shall need to be amended
and modified through bargaining conducted among all participating unions during the term of this
Agreement.

B. Death and Dismemberment Benefit

In the event of ordinary death, the Employer will provide a lump sum death benefit equal to the
greater of $15,000 or the employee's annual salary.

In the event of accidental death, the employee shall receive the greater of $15,000 or the

employee’s annual salary, in addition to any pension received under the Employee’s Retirement
System.
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An employee’s coverage under this provision shall terminate upon separation, except that
employees represented by AFSCME shall be covered by a reduced death benefit of $5,000 if they
retire from City employment.

Dismemberment benefits shall be as follows:

1. For the loss of a hand, foot, or the sight of an eye, the benefit will be one-half (1/2)
the amount specified above.

2. For a double dismemberment, the benefit will be equal to the amount specified
above. Double dismemberment shall be defined as:

(1) Both hands or both feet

(i) One hand and one foot

(i11) One hand and the sight of one eye
(iv) One foot and the sight of one eye
(v) Sight of both eyes

In the event of accidental death, the benefit payable shall be double the amount specified
above.

The death benefit, as stated above, may be paid in advance to employees who are
catastrophically ill. An employee who is catastrophically ill is characterized by the following: (1)
he is totally disabled and therefore cannot work for the City or any other Employer in an active or
limited capacity, (2) his medical prognosis shall state that the disabling illness which arose either
suddenly or gradually is likely to cause the death of the affected employee within a two (2) year
period, (3) the affected employee must apply for an ordinary disability retirement allowance or a
service retirement allowance, if over age 60, to be eligible for the catastrophic illness payment.

The claim must be filed within six (6) months after the claimant has become incapacitated
or disabled and is unable to return to work.

C. The Department of Human Resources shall be charged with administering the catastrophic
illness benefit and determining the eligibility of the claimant for said benefit. Upon request, Local
558 or the employee shall furnish the Department of Human Resources with any and all data and
documentation pertaining to each claim. The Department of Human Resources may order
examination of the claimant by a physician of its choice. No benefits may be paid for injuries or
disabilities for which compensation is payable under (1) Workers' Compensation laws or (2)
accidental disability provisions of the Employees' Retirement System. If the decision of the
Department of Human Resources is unsatisfactory to Local 558, an appeal may be made to the
Catastrophic Illness Appeals Board. Said Board shall be comprised of three (3) members; one
member chosen by the City, one member chosen by Local 558, and a third member chosen by both
parties to serve as impartial chairman of the Board. The impartial chairman must possess an M.D.
degree. In its deliberations, the Board shall be furnished any and all data and documentation
pertinent to the appeal by both parties. The Board may order examination of the appellant by a
physician of its choice.
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If the claimant should expire after it has been determined that his illness is catastrophic and
before the catastrophic illness benefit is paid, the payment shall be made to the named beneficiary
or guardian upon receipt of a valid death certificate showing that the illness which was previously
determined as catastrophic contributed to or was directly responsible for the death.

Beneficiary
The beneficiary of these benefits will be one of the following:

(a) The beneficiary designated by the employee to receive retirement system benefits;
or

(b) A specifically designated beneficiary of the above benefits, in lieu of the beneficiary
designated in (a) above.

If the employee so designates a beneficiary, he shall have the right to change the
beneficiary at any time. The beneficiary change shall become effective on the date
acknowledged by Employer.

D. The Employer shall continue to pay its share of health insurance premiums for employees
on extended sick leave; provided the employee continues to pay his or her share, if any.

E. In the event an employee is on leave without pay for personal illness, the Employer shall
continue to pay its share of the cost of his health insurance coverage for a period not to exceed
thirty (30) days; provided the affected employee continues to assume his appropriate contribution
for said coverage.

F. Employees will use the City’s stand-alone drug program. Employees enrolled in HMOs
will no longer use the HMO’s prescription drug program.

G. Eligible unmarried dependents shall be covered by Baltimore City's General Prescription
Drug and Vision Care Programs until the end of the calendar year the dependents reach age 26.

H. Flexible Spending Accounts (“FSA’s”) will be offered to Employees and administered in
accordance with the IRS Code. The period of coverage for FSA’s shall be twelve (12) months.
Employees must reapply for this benefit each year during the open enrollment period for health
benefits.

Sec. 9.2 - Part-time employees

It is agreed that part-time employees covered by this agreement must consistently work an average
of 50% of a regularly scheduled work week to be eligible for the benefits of 9.1 and 9.2 above.

Sec. 9.3 — Billing 10-Month Employees
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Health and welfare benefits shall continue for 10-month employees throughout the summer
months.

Sec 9.4 - Section 125 Plan

The Employer will continue to administer a Section 125 Plan whereby the employees'
contributions to health care, vision, and prescription programs would be excluded from Federal
and State taxes.

Sec. 9.5 - Waiver Incentive

(a) The Employer shall remit an annual payment of twenty-five hundred dollars ($2,500) to be
paid bi-weekly to each employee who, with satisfactory proof of alternative health insurance
coverage received in another plan, elects not to take any coverage under the City health care plan.
The waiver of coverage applies to medical, dental, vision, and prescription drug programs. Health
care coverage cannot be provided by a spouse who receives City benefits. If, after waiving
coverage under any City health care plan, the employee loses coverage due to the death of a spouse
or other person who is a source of coverage, divorce or loss of employment (or such other
qualifying event as determined by the Employee Benefits Division), the employee may enroll in a
City health care plan and consequently relinquish the waiver payment. An employee must notify
the City's Employee Benefits Division within thirty (30) days after a qualifying event occurs in
order to enroll in a City health care plan. The Employer shall apportion the payment should an
employee either enter or leave a City health care plan within a calendar year. Employees must
reapply for this benefit each year during the open enrollment period for health benefits.

(b) Effective January 1, 2012, employees who waive medical, dental, vision and prescription
drug coverage will no longer participate in the temporary bi-weekly gross pay reduction.

Sec. 9.6 - New Enrollees in a City Health Care Plan

New enrollees in a City Health Care Plan shall no longer be required to pay higher employee
contributions for the first six (6) months after enrollment.

Sec. 9.7 - Hospital Bill Audit Gainsharing

An employee shall be entitled to a Hospital Bill Audit Gainsharing payment of thirty-three and
one third percent (33 1/3%) of an overpayment (or other billing error resulting in an overpayment
to the health care provider), up to a maximum of five hundred dollars ($500) to the employee for
each incident. In order to qualify for the Gainsharing payment, the employee must: (a) identify an
overpayment of more than two hundred fifty dollars ($250) (in the aggregate) in a hospital bill that
is presented to an employee or his or her dependent and (b) notify the City's Employee Benefits
Division of the error within thirty (30) days after receipt of an Explanation of Benefits from the
Health Plan. Payment shall be due and made only if the error is verified and the amount overpaid
actually is recovered to the City's benefit.

9.8 - Prescription Drugs and Vision Care for Eligible Unmarried Dependents
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Eligible unmarried dependents covered by Baltimore City's General Prescription Drug and Vision
Care Programs until the end of the calendar year the dependents reach age twenty-six (26).
Verification of enrollment must be provided in accordance with the rules and regulations of the
Employee Benefits Division.

ARTICLE 10
Discipline and Discharge

Sec. 10.1 - Discipline

Disciplinary action may be imposed upon an employee only for just cause. If the Employer has
reason to reprimand an employee, it shall be done in a manner that will not embarrass the employee
before other employees or the public. Following disciplinary action, the employee shall be notified
that a copy of the disciplinary action will be forwarded to the union president unless the employee
notifies the Employer within two (2) workdays of the disciplinary action that a copy should not be
sent to the Union. It shall also be explained to the employee that notification of discipline does not
constitute a grievance being filed, which must be generated by the Union.

Sec. 10.2 - Discharge, Reduction in Pay or Position or Suspension for More than Thirty (30) Days

(a) The Employer shall not discharge any employee who has completed her probationary
period, nor shall the employer reduce in pay or position, or suspend for more than thirty (30) days,
any employee without just cause as may, in the opinion of the person authorized by law to remove
or dismiss such employee, interfere with the efficient performance of the employee's duties. The
employee will be promptly notified, in writing, of any discharge, reduction in pay or position, or
suspension for more than thirty (30) days, and specific reasons will be given.

(b) Any employee who is discharged, reduced in pay or position, or suspended for more than
thirty (30) days may contest the action either (i) by lodging an appeal with the Civil Service
Commission under the official rules of the Commission, or (ii) by filing a grievance under Article
6, Paragraph 6.1. of this Memorandum which grievance must be filed within fifteen (15) days after
the action challenged. The employee’s choice of which procedure to use to contest the action shall
be final and binding on the employee, and the employee may not subsequently choose to follow a
different procedure. If the employee elects to file a grievance, it shall be filed initially at Step 3 of
the Grievance Procedure in Article 6, Paragraph 6.1 of this Memorandum, and it shall subsequently
be processed by the Union through that grievance and arbitration procedure. The Union may
advance the employee’s grievance to arbitration if in its discretion the Union finds arbitration to
be appropriate, and the employee shall be bound by the Union’s decision whether or not to
arbitrate. The Union also may decline to arbitrate. The issue presented, which may be decided by
an arbitrator, shall be whether, consistent with Baltimore City Code (2000), Article 12, Section 3-
2(3)(1), the discipline issued by the Employer was for just cause, and, if not, what shall be the
remedy. The Arbitrator’s decision shall be final and binding on the City, the Union and on the
employee(s) affected.

(©) The Employer must impose disciplinary action not later than thirty (30) days after the
agency acquires knowledge of the misconduct for which the disciplinary action is imposed; except
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in those cases where criminal conduct may be involved, or with offenses related to violations of
civil statues, including those governing anti-discrimination and sexual harassment, and in those
cases, the Employer must impose disciplinary action no later than thirty (30) days after the
investigation is completed.

(d)  No employee shall be suspended without pay, even if only pending further investigation
without (i) prior written notice of the offense(s) for which the employee may be charged; (ii) prior
notice to the Union of the same; and (iii) an informal hearing at which management shall be
required to present its evidence and findings to sustain the charge(s) to the extent of a probable
cause determination.

ARTICLE 11
No Strike or Lockout

Sec. 11.1 - No Strike - No Lockout

The Union and its members, individually and collectively, agree that during the term of this
Memorandum of Understanding, there shall be no strikes, slow-ups, stoppage of work and the City
agrees that there shall be no lockout.

Sec. 11.2 - Unauthorized Strikes

In the event of an unauthorized strike, slow-up or stoppage, the City agrees that there will be no
liability on the part of the Union, provided the Union promptly and publicly disavows such
unauthorized strike, orders the employees to return to work and attempts to bring about a prompt
resumption of normal operations, and provided further that the Union notifies the City, in writing,
within forty-eight (48) hours after the commencement of such strike, what measures it has taken
to comply with the provisions of this Article.

Sec. 11.3 - Discipline of Strike Participants

In the event that such action by the Union had not effected resumption of normal work practices,
the City shall have the right to discipline, by way of discharge or otherwise, any member of the
Union who participates in such strike, slow-up or stoppage, and no such disciplinary action shall
be subject to the grievance procedure provided for in this Memorandum of Understanding.

ARTICLE 12
Hours of Work

Sec. 12.1 - Hours of Work — Until the First Complete Pay Period in January 2024
(a) Regular 12-month employees shall work seven and one-third (7 1/3) hours with a forty (40)
minute unpaid meal period within the hours of 7:30 a.m. to 7:30 p.m., Monday through Friday,

depending on the operating hours of the program. Adjustment of hours to accomplish optimum
service will be determined by management.
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(b) Regular ten (10) month employees shall work seven and one-third (7 1/3) hours with a
forty (40) minute unpaid meal period within the hours of 7:30 a.m. to 4:30 p.m., Monday through
Friday, depending on the operating hours of the school subject to evaluation of the school health
program. Adjustment of hours to accomplish optimum service will be determined by management
and based upon the operational needs of the school.

(©) On Call Employees: Employees on call during the weekend who are required to remain in
their homes shall be granted compensatory time off for those hours spent on call. In the event an
employee is called in to go on assignment, she shall have the option of receiving compensatory
time at the rate of one and one-half (1'%) hours for each hour spent on assignment, or she may
receive payment for each hour spent on assignment at one and one-half (12) her normal rate of

pay.
(d) Use of Comp Time: The use of compensatory time shall not be unreasonably denied.

(e) Breaks: All employees shall be provided two (2) fifteen (15) minute breaks per workday,
provided it does not unduly interrupt City business.

)] Employees are entitled to a duty-free unpaid lunch. For Employees assigned to school
health, depending on the operating hours of the school and based on students’ health needs as
determined by the site’s supervisor, all forty (40) minute lunch periods must be scheduled for the
middle of the workday, starting at 11:00 am and ending by 2:00 pm. There are no terminal (end of
shift) lunch breaks.

If an employee is required by her supervisor to perform, during any portion of the unpaid duty-
free lunch period, a service that cannot be postponed or rescheduled, the incomplete portion of the
lunch period shall be paid at the applicable overtime rate.

If an employee is unable to take a duty-free lunch period in order to perform a service required by
her supervisor, that cannot be postponed or rescheduled, and the employee is not given time during
the shift to take lunch, the lunch period shall be paid at the applicable overtime rate.

In either case, the employee must work an entire shift in order to be paid overtime for any portion
of the lunch period. Authorization for overtime payments for interrupted lunch periods not taken
must be given by the employee’s immediate supervisor or designee in order to be eligible for
overtime payment.

Sec. 12.2 - Hours of Work — Effective the First Complete Pay Period in January 2024

(a) Regular 12-month employees shall work seven and one-third (7 1/3) hours with a forty (40)
minute paid meal period within the hours of 7:30 a.m. to 7:30 p.m., Monday through Friday,
depending on the operating hours of the program. Adjustment of hours to accomplish optimum
service will be determined by management.

(b) Regular ten (10) month employees shall work seven and one-third (7 1/3) hours with a forty
(40) minute paid meal period within the hours of 7:30 a.m. to 4:30 p.m., Monday through Friday,
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depending on the operating hours of the school subject to evaluation of the school health program.
Adjustment of hours to accomplish optimum service will be determined by management and based
upon the operational needs of the school.

(c) On Call Employees: Employees on call during the weekend who are required to remain in their
homes shall be granted compensatory time off for those hours spent on call. In the event an
employee is called in to go on assignment, she shall have the option of receiving compensatory
time at the rate of one and one-half (1'%) hours for each hour spent on assignment, or she may
receive payment for each hour spent on assignment at one and one-half (12) her normal rate of

pay.
(d) Use of Comp Time: The use of compensatory time shall not be unreasonably denied.

(e) Breaks: All employees shall be provided two (2) fifteen (15) minute breaks per workday,
provided it does not unduly interrupt City business.

) Employees are entitled to a duty-free paid lunch. For Employees assigned to school health,
depending on the operating hours of the school and based on students’ health needs as determined
by the site’s supervisor, all forty (40) minute lunch periods must be scheduled for the middle of
the workday, starting at 11:00 am and ending by 2:00 pm. There are no terminal (end of shift)
lunch breaks.

If an employee is required by her supervisor to perform, during any portion of the paid duty-free
lunch period, a service that cannot be postponed or rescheduled, the incomplete portion of the
lunch period shall be paid at the applicable overtime rate.

If an employee is unable to take a duty-free lunch period in order to perform a service required by
her supervisor, that cannot be postponed or rescheduled, and the employee is not given time during
the shift to take lunch, the lunch period shall be paid at the applicable overtime rate.

In either case, the employee must work an entire shift in order to be paid overtime for any portion
of the lunch period. Authorization for overtime payments for interrupted lunch periods not taken
must be given by the employee’s immediate supervisor or designee in order to be eligible for
overtime payment.

ARTICLE 13
Assignments

Sec. 13.1 — Evening and Weekend Assignments

Nurses will be assigned to evening and weekend assignments according to a schedule plan subject
to the following:

(a) Seniority: Registered Nurses with eighteen (18) years of service with this agency will have
the option of accepting any evening or weekend assignment.
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(b) Employees Registered for College: Nurses registered for accredited college courses will
not be assigned on the evenings or weekends of their classes.

(c) Compensation: One and one-half (1'2) hours of compensatory time, or paid time at one
and one-half (12) the computed hourly rate, at the employee’s option, shall be paid after twelve
(12) minutes for each hour worked in excess of a regularly scheduled shift.

(d) Two or More Different Types of Work: When an employee in a single work week works
at two (2) or more different types of work for which different straight-time rates have been
established, the employee will receive paid overtime for the type of work that is performed during
the overtime hours at the higher rate for all hours over thirty-six (36) hours and forty (40) minutes
in a work week.

Sec. 13.2 — Assignments, Public Health Emergency Response

(a) Assignments during an event requiring a public health emergency response: The Employer
and Union agree that events such as terrorist attacks and large-scale communicable disease
outbreaks demonstrate the need for the Health Department to expand its mission to respond to such
public health emergencies. The Health Department shall maintain a list of volunteers who shall be
called upon to respond to the public health emergencies. Should there not be enough volunteers
available for an event, employees with the least seniority on a Department-wide basis shall be
called for all assignments. Once an employee has been selected and worked an assignment, her
name shall be placed at the end of the seniority list. Discretion shall be used by the Commissioner
of Health on a case-by-case basis regarding transportation problems and/or personal
responsibilities.

(b) Employees reporting for duty when the City is officially closed due to an emergency or
unforeseen circumstance shall be entitled to a payment of fifty dollars ($50.00) per event. Such
payment shall be in addition to the employees’ regularly scheduled pay or overtime benefit paid
for working during the event.

Section 13.3 Delegation (Bureau of School Health)

(a) Assignments that involve delegation to non-licensed staff must abide by the guidelines set
forth in The Maryland Board of Nursing-Nurse Practice Act.

(b) Nurses who are assigned to positions within the BCHD, Bureau of School Health that
involve delegation to non-licensed staff shall be provided the Case Manager/Delegating

Nurse Training.

(©) Any member who takes the Case Manager/Delegating Nurse Training shall receive the
training manual.

(d) After completion of the Case Manager/Delegating Nurse Training, the Agency shall
forward all required documentation to the Maryland Board of Nursing in a timely manner.
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(e) The Agency shall promulgate guidelines for delegation within the BCHD, Bureau of
School Health.

ARTICLE 14
Education

Sec. 14.1 - Tuition and Book Reimbursement

Full time nurses, who have completed eighteen months of service, enrolling at an accredited
undergraduate or graduate institution in one or more courses which contribute to professional
growth and service in nursing or related fields, shall be entitled to tuition and book reimbursement
for a minimum of seventy-five per cent (75%) for a total reimbursement of one thousand dollars
($1,000) per person, subject to the existing requirements of the program. The employee will
request in writing prior to the beginning of the school semester both book and tuition costs.
Payment will be made within forty-five (45) days upon submission of proof of satisfactory
completion of such a course or courses.

Probationary employees who are employed at the time that the Board of Estimates notes the
contract in December 2001, will be grand-fathered under the old contract language. Those
employees will be eligible for this benefit at the conclusion of their probationary period.

Sec. 14.2 - Work Study Program

(a) Eligibility and Leave: two (2) full time staff nurses or supervisors from different programs,
with a minimum of two years of service as City Health Department nurses (or an equivalent
number of staff nurses or supervisors equal to two (2) full time positions) shall be permitted to
attend school on agency time. The following guide will apply:

(1) Employees carrying fifteen (15) or more credits will work a maximum of three (3)
one-half (2) days per week.

(2) Employees carrying ten (10) to fourteen (14) credits will work five (5) one-half (}%)
days per week.

3) Employees carrying six (6) to nine (9) credits will work six (6) one-half ('2) days
per week.

Sec. 14.3 - Selection Priority

(a) The first choice shall be based on seniority; thereafter requests shall be granted on a rotating
basis. Neither grade nor class shall influence the choice of employees. Priority for participation
in the Work Study Program shall be as follows: (1) BSN, (2) MSN, or (3) MPH and other related
fields. Priority shall be given to employees who have not previously participated in the Work
Study program.

(b) For selection purposes credits needed to complete degree shall be considered as a factor.

31



Sec. 14.4 - Information Available
(a) The Union shall receive copies of the initial work study request.

(b) Upon request of the Local Union President, the Health Department will invite the Local
President to review and discuss with the Department applications of Union members for the Work
Study Program.

(©) Upon request of the Local President, the Department shall provide a list of individuals
selected to participate in the Work Study Program.

Sec. 14.5 - Remain in City Service

Any employee who receives aid under this Article shall agree in writing to remain an employee of
the Health Department for one year after completion of the course.

Sec. 14.6 - Employee Responsibility

The employee will be required to submit proof of satisfactory completion of course work within
45 days of the end of the semester. Failure to submit required proof within the specified time will
require the employee to reimburse the Employer for the time provided for work study. If an
administrative oversight occurs which results in a late submission, the employee shall be held
harmless.

Sec. 14.7 - Certification
(a) Initial Certification

Employees who receive initial certification from an accredited certification board during the term
of this Agreement shall be reimbursed for the cost of obtaining initial certification, which includes
the application fee, the examination fee, and the wallet card fee. Certification must be in a field
of nursing related to the employees' current positions.

(b) Recertification

Employees who receive recertification from an accredited certification board during the term of
this Agreement shall be reimbursed for the cost of the application fee only. Recertification must
be in a field of nursing relating to employees’ current positions.

Sec. 14.8 - Master’s Degree Differential

For the term of this Memorandum of Understanding, employees who have received or will receive
a Master’s degree in nursing or a related field shall receive an annual differential of one thousand

dollars ($1000). One half of the differential or five hundred dollars ($500.00) shall be made on the
first full pay period in the month of December. The second half of the differential shall be made
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on the first pay period in the month of June. Payment of the Master’s Degree differential shall be
made by separate check.

ARTICLE 15
Longevity

Sec. 15.1 - Increments and Eligibility
All employees who are covered by this Memorandum of Understanding shall receive the following
longevity increments, as an adjustment to base, as a percentage of the maximum step of the grade,
(or, in the event that any employee is on a flat salary or hourly wage, then as a percentage of an
employee’s salary or wages.)

10 years of continuous City Service - 3%

15 years of continuous City Service — an additional 3%

20 years of continuous City Service — an additional 3%

25 years of continuous City Service — an additional 3%

30 years of continuous City Service — an additional 3%

Effective July 1, 2015, 40 years of continuous City Service — an additional 2%
ARTICLE 16
Promotion
Sec. 16.1 - Notification of Vacancies
Vacancies occurring within the Bargaining Unit shall be posted on the Department of Human
Resources Website. The Health Department Human Resources Office will send notice to the Union
President when requests for postings are made to the City’s Central DHR.
Sec. 16.2 — Notification of New Hires
The Health Department shall provide the local Union president with the names of all new
employees hired in bargaining unit positions within ten (10) working days following the

commencement of employment for a unit member. The Employer shall provide a Union
representative the opportunity to meet with new employees during New Employee Orientation.
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ARTICLE 17
Salary

Sec. 17.1 — Salary FY 2024-2025
1. Wages

(a) For FY 2024, a 4.5% annual across-the-board wage increase to each active employee
covered by this Agreement who is on payroll and in pay status as of the date that this Agreement
is noted by the Board of Estimates shall be given. Said increase shall be retroactive to July 1, 2023.

(b) For FY 2025, a 4.5% annual across-the-board wage increase to each active employee covered
by this Agreement shall be given.

2. Sec. 17.2 Remuneration Due Date

All remuneration due to or elected by an employee shall be based on the date on which the
employee's anniversary or promotion date falls within the pay period. In the event that the
employee's anniversary or promotion date falls within the first half of the pay period, the employee
shall receive the payment for the entire pay period. If the anniversary or promotion date falls
within the second half of the pay period, the payment shall be made as of the next succeeding pay
period.

ARTICLE 18
Seminars and Workshops

Sec. 18.1 - Eligibility and Funding Available

Nurses who have completed their probationary period shall be entitled to attend a reasonable
number of seminars and workshops which contribute to professional growth and service so long
as such attendance does not materially interfere with the operational needs of the Baltimore City
Health Department. Management will respond to requests for leave to attend job-related seminars
or workshops ten (10) work days after such requests have been submitted.

The Department shall reimburse employees for the costs of attending said seminars and
workshops. A fund of six thousand dollars ($6,000) per fiscal year shall be provided for such
purpose, of which at least two thousand ($2,000) shall be available for the use of the City-wide In-
Service Education Committee and the Staff Education Committee for the purpose of paying for
films, speakers, printing of the program, educational materials and building rental fees.

Sec. 18.2 - Information on Workshop Participation

The Health Department shall submit a quarterly report to the Union providing the following
information:

(1) Name of Workshop

(2) Names of employees who attended, staff and supervisors
3) Cost per each person and total cost.
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ARTICLE 19
Distribution of Memorandum

The Employer shall prepare and provide to the Union an electronic copy of the final version of the
Agreement as noted by the Board of Estimates in a printable format. Each party shall be
responsible for printing copies of the Agreement for its constituents at its own expense.

ARTICLE 20
Bulletin Boards

The Employer agrees to provide reasonable bulletin board space labeled with the Union name
where notices of official Union matters may be posted by the Union.

ARTICLE 21
Visitation

Authorized Union representatives or Union officers or stewards shall have access to and be
admitted to non-public areas of Employer worksites during working hours subject to reasonable
security requirements including advance notice to the appropriate management representative.
Such access shall be for the purpose of participating in labor management meetings and the
administration of this collective bargaining agreement including interviewing grievants and
attending grievance hearings/conferences, provided such activities do not interfere with
employees’ performance of their duties.

Distribution of Union Information

The Union shall be permitted to place and distribute materials at mutually agreed locations
frequented by employees, before and after work, and during breaks and meals periods.

Use of Emplover Facilities

The Union may, with at least two (2) days’ prior notice to and approval by the Deputy
Commissioner or designee, use Employer facilities for meetings at no charge, in accordance with
Employer policies and procedures.

ARTICLE 22
Mileage Allowance

Sec. 22.1 - Standard Mileage Rate

The amount allowed employees under this Memorandum for mileage on their private cars shall be
the business standard rate prescribed by the Internal Revenue Service (IRS).

Sec. 22.2 - Differential - Direct Travel to Work Assignment
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Differential shall be allowed those employees, including school nurses, who, on temporary
assignment, are required to travel directly from home to work assignment located further from
their home than their normal work sites.

ARTICLE 23
No Loss of Benefits

Except as otherwise expressly provided herein, all privileges and benefits which nurses have
hitherto enjoyed shall be maintained and continued by the Employer during the term of this
Memorandum.

ARTICLE 24
Out-Of-Title-Work

Sec. 24.1 - Eligibility

Whenever an employee is assigned to perform the duties and responsibilities of a higher
classification for a period in excess of ten (10) consecutive working days, she shall be paid the
higher rate for such services commencing on the eleventh (11th) working day, in accordance with
the rules and regulations as set forth in the Administrative Manual.

Sec. 24.2 - Maximum Performance and Compensation Period

No employee shall be required to perform or shall receive compensation for out-of-title work for
more than ninety (90) days.

ARTICLE 25
Examination of Employee's Personnel File

Sec. 25.1 - Official Personnel File
(a) Official employee files shall be maintained in accordance with the following procedures:

(1) Examination: By appointment with the appropriate authorized person, the
employee, with her identification, shall be permitted to examine her personnel file. The
employee shall indicate in writing, to be placed in her file, that she has examined said file.

2) Documentation & Limitation on Examination: Only those personnel who have an
official right and reason for doing so may inspect an employee's file. Such personnel shall
indicate in writing, to be placed in the employee's file, that she has examined said file and
the reason for said examination.

3) Positive Information: Administrators shall continue to place in an employee's file

information of a positive nature indicating competencies, achievements, performances, or
contributions of an academic, professional or civic nature.
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(4) Expungement of Materials After Probation: Confidential inquiries and replies or
any such material received from competent, responsible, outside sources, such as
recommendations and references, which are included in the employee's file, are to be
expunged from said file upon the completion of the employee's probationary period of
employment.

Sec. 25.2 - Employee Knowledge of Information Added to File

No material related to an employee's conduct, service, character or personality shall be placed in
the file unless it is signed and dated by the person submitting the information. The employee shall
be given the opportunity to acknowledge that she has read such material by affixing her signature
on the actual copy to be filed, with the understanding that such signature merely signifies that she
has read the material to be filed and does not necessarily indicate agreement with its content. An
employee will not be required to affix her signature on any material that is to be inserted in the file
subject to the provisions discussed below.

Sec. 25.3 - Right to Respond to Information Included in File

The employee shall have the right to answer any material filed and her answer shall be attached to
the file copy. Furthermore, the employee shall be given the right to review such disputed material
pursuant to the grievance and arbitration procedure set forth in this Memorandum of
Understanding.

Sec. 25.4 - Right to Union Representation

The employee shall have the right to have a Union representative present during review of her
personnel file.

ARTICLE 26
Liability Insurance

The Employer shall, through insurance or self-funding, provide liability coverage for negligent
actions or omissions by an employee acting within the scope of his/her employment, to the extent
allowable under the Local Government Tort Claims Act. Sec. 5-303 (Supp. 1997), et. seq., Court
and Judicial Proceeding Article of the annotated code of Maryland, entitled “Local Government
Tort Claims Act.”

ARTICLE 27
Professional Concerns

Sec. 27.1 - New and Expanded Health Department Program
Whenever the Health Department acts to plan and/or implement new or expanded programs or

services, or plans and/or implements changes which would significantly alter the current working
conditions under which nurses operate, the Commissioner of Health or the appropriate designee
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shall meet and confer with a Union representative or her designee before such programs, services
or changes are implemented.

Sec. 27.2 - Nursing Assignments During Labor Disputes

The Employer agrees to consider the principle that registered nurses shall not assume any duties
normally discharged by non-nursing personnel unless a clear and present danger to the public
health exists. The Employer further agrees that the best interests of all parties will be served if, in
emergency situations caused by a labor dispute, patient care functions will be performed by
Community Health Nurses on a volunteer basis.

Sec. 27.3 - Liaison Meetings

Liaison meetings between not more than three (3) representatives of the Union and the appropriate
Assistant Commissioner will be held if necessary, upon request of either party.

Sec. 27.4 - Non-City Worksites

Nurses assigned through contractual arrangements to work in non-City worksites (Neighborhood
Health Centers, Primary Care Centers, etc.) shall be eligible for the same benefits and subject to
the same administrative policies as other nurses employed by the Baltimore City Health
Department. If, in an effort to provide continuity of care to patients in the target area, the Center
operates on a day which would normally be a City holiday, the holiday policy to be followed will
be in accordance with Article 7 of this Memorandum.

Sec. 27.5 - Payroll Errors

If the City and/or agency’s payroll department or the employee's department makes a mistake on
an employee's pay, it shall be rectified immediately upon notification of the error. Request for
payment to the affected employee shall be sent to Central Payroll within five (5) work days from
the date of notification.

Sec. 27.6 - Salary Changes

The employee and the Union Local will be notified in writing as soon as possible, of any change
in salary, including the rate of former and new salary, the designated classification and step and
the effective date of the change.

Sec. 27.7 - 10-Month Nurses and Nurse Practitioners - Return to Work

10-month school nurses and nurse practitioners shall return with veteran teachers of the Baltimore
City Public Schools in accordance with the school calendar.

Sec. 27.8 - Employee Assistance Program
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(a) Program Maintained: The Employer shall continue to maintain an Employee Assistance
Program. It shall be the policy of the Program to assist, in a strictly confidential manner,
employees who seek assistance for alcoholism, drug abuse, family problems, psychological or
other medical problems. This policy recognizes that these are treatable conditions and it is the
employee's responsibility to seek professional assistance for them. Employees with such problems
are encouraged to contact the Employee Assistance Program for assistance by telephone or
personal visit.

(b) Confidentiality: Any contact with the Employee Assistance Counselor will be strictly
confidential. The Employee Assistance Counselor shall make an evaluation of the employee’s
problem and recommend remedies which may include referral to an appropriate treatment agency.
It is the employee's responsibility to follow the recommendations of the Employee Assistance
Program.

Sec. 27.9 - Labor-Management Committee

A joint Labor-Management Committee composed of not more than four (4) Union representatives
and four (4) Employer representatives shall be formed to address employment conditions within
the Department including but not limited to the physical safety of employees, security of
employees' personal property, and privacy and confidentiality of client files. The Committee shall
meet at least every two months.

Sec. 27.10 — Upon request of the Union president, the Employer shall provide job descriptions for
all positions covered by the collective bargaining agreement once every twelve (12) months, or
whenever any substantial changes are made to the duties, responsibilities, or job requirements.

ARTICLE 28
Safety

Sec. 28.1 - Cooperation

The Employer and the Union shall cooperate in the enforcement of safety. The Employer will
make good faith efforts to provide safe and healthy working conditions for Employees. Employees
will report any unsafe or unhealthy condition to the Employer as soon as practicable for
consideration. In the event that an unsafe or unhealthy work condition is discovered, the Employer
may re-assign any Employee until such condition is resolved.

Sec. 28.2 - Immunization

Employees working in areas at risk of contracting preventable communicable diseases shall be
tested and immunized against those diseases at the expense of the Employer.

ARTICLE 29
Seniority

Sec. 29.1 - Seniority Factored
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The Employer and the Union recognize the principle of seniority as a factor in promotion, layoff,
reemployment, transfer, and other conditions of employment and recognize the need of
maintaining an efficient work force. The application of seniority under this Article shall prevail
where the principle does not conflict with any provision of applicable law.

Sec. 29.2 - Seniority in Layoffs

(a) Factors Considered: In the case of reduction-in-force or elimination of position, the
appointing officer shall retain the best qualified individual utilizing the following factors: merit,
efficiency, work performance, length of service in the present classification or other classification,
total length of service in the Classified Service, and any other classification relating to efficient
operation of the organized unit. (Civil Service Rule 52). After an employee’s effective layoff date
is scheduled, she shall be entitled to convert to cash her accumulated vacation and personal leave.

(b) Sick Leave Conversion - Layoff: In either event, sick leave for the then current sick leave
year shall be converted at the time of employment termination to cash payment on a one (1) for
four (4) basis as provided in Article 8 of this Memorandum.

Sec. 29.3 - Voluntary Layoff

In case of a reduction-in-force or elimination of a position, an employee with twenty (20) years or
more of continuous City service may volunteer to be laid-off. The employee must send a written
request to the agency head asking that she be selected for lay-off. If the agency head approves the
request, the employee must also meet the Employees' Retirement Systems (ERS) eligibility
requirements.

ARTICLE 30
Bargaining Unit Integrity

The Employer recognizes that the integrity of the bargaining unit is of significant importance to
the Union. In accordance with Article 29, Seniority, Section 29.2, Seniority in Layoffs, the
Employer shall inform the Union of economic or programmatic changes that result in the layoff of
employees and/or the abolishment of positions. As provided in this Memorandum of
Understanding, bargaining unit work will normally be performed by classified employees in the
bargaining unit. This provision does not prohibit the Employer from having contractual employees
on a temporary basis.

Within 30 days of notation of the Memorandum of Understanding by the Board of Estimates, the
Labor Commissioner will convene a labor management meeting between the Union and the Health
Department to discuss the ability to move contractual employees doing bargaining union work into
full-time permanent positions.

On a quarterly basis, the Employer shall prepare a written report (the “Quarterly Report”) which
shall be delivered by the Employer to the Union within thirty days (30) of the end of the month.
The Quarterly Report shall contain the number of bargaining unit positions that are authorized
within the annual operating budget of the City, and the number of positions that are vacant or are
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not filled by the permanent employees who are members of the City’s Civil Service and who are
covered by this Memorandum of Understanding.

The Employer shall meet with the Union after a reasonable period of time following delivery of
the Quarterly Report, but not more than 30 days after such delivery, every two months to discuss
the Employer’s efforts to fill those positions identified as vacant or unfilled. This meeting shall
include all AFSCME locals.

ARTICLE 31
Termination, Change or Amendment

This Memorandum of Understanding shall become effective on July 1, 2023, and remain in full
force and effect until June 30, 2025. It shall automatically be renewed from year to year thereafter
unless either party shall give to the other party written notice of the desire to terminate, modify or
amend this Memorandum of Understanding. Such notice shall be given to the other party in
writing by registered mail no later than January 1 of the year involved.

THE REMAINDER OF THIS PAGE IS INTENTIONALLY LEFT BLANK
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Signed on this 5th day of December 2023, in Baltimore, Maryland.

MAYOR AND CITY COUNCIL THE AMERICAN FEDERATION OF STATE,
OF BALTIMORYE : COUNTY AND MUNICIPAL EMPLOYEES,
AFL- C1O, COUNCIL 3 & LOCAL 558
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ADDENDUM A

IRTI HEA Ul LAk ACPEFIN T

This Thicd Heolth ond Preceriphen Agreaient fur Cily ammkenes end dependents §s mode
by r=d herwezn Lhe Cily of Bolllmore [l *T2cy™h A 1 4mplusse coganiziloms 3esigneted os
wclusive rpresmilives of Lty emcloyecs In hargalnlag unile carsiBed mder tha Muminiqal
Employen Relebors Ordinenoe, Includlng OUE, ATSCME, FOF, JAFF, and also inosding
MAPE {the "M Inéas' (Earmimafer cefermed bo s e “AgresyemT),

W HEEL A, the CIEy and ez Wnined £k cilémed indu a Heallh and Preseriphion Loug Flan
fgreemet which wm wopled by the Brapd of Bimetss un Moembar 7, 2012 [Ze 202
A preamed'' and

WILEREAS, tha 2083 Agree—anr was seaceaded Ly the Tranalllin Heeth md Mreacriplion
Chrug ['lem Aygr o epproved ané =domeed by Bwe Becod of Fagimanes o Gpl 78006 € "MG1E
dameomet'y; and

WHEREAR, rumigdil |0 Facngmapi |+ of e 200} 4 geeerem and Paraveydi 9 o e 2076
Agreemenc, the 2002 wd HL6 &E-menly, reepeclivaly, were includel es o ollecheeen] 1o £pch
of Hie Urocas” segpe: e ool = lue hapgrimigs Apr comems (viz. bemomndem of Lindaraoaneg)
lo begly with Flseal Yeer 2013 1incwgh Fleed ¥ ar 3016 aod ]

WM E A5, allhowgh the 2015 Apreamen] wag 4 cagive fur vazh ol the sipnuney Unios
on Demmber 1L, 20717, the Cicy mnd the Ucwwne d=lrz 19 comims: 0 eHree heslih and

prxipton drug benefils oo p il wide becs with 2n agmesment i Aue el S 30 6 A pre st
througt Diecember 21, 2000

I7 13 HENEBY AGNEERD by sad betveees the postl ea her o,

I Baujth Jemitynes Cosmedléco Bfecfipes gpd fedlvifes. The Heald) fcinzs
Commbtes “E5IC"p thal wWin mz-calgblisheal wnder Fampreph 9 of the 2012 Agress: gl
coodnue In effect ca follras

&  The HIC shall ba compeged of cqual ormben of Union and Giiy
reproyvmistivag. Eech Union end 3APS shall opgalnl nne repeene et i he BLC, s the iy
thid deriznsk= moorremdalives Bmm the Ofine of the Lokar Couunlesone, Eo Depetment: of
Elvenl Preacezr o (melnding tha £livision of Bmployee Banedich, Hie Cepnmienl alFinsce, ans
e Ol nf fspnr. The parice” npcesmbesves mayr decipness profickoea| ofesd| s ko ohend
Hie il airt peellcpals in the oo of the FUG. 2hould de Unlona otenge o Hpse @
copsulinak peeilejpale |n HIG mediings, thay rhell sharea o joiat cammdrar.

1. The HEZ shall men? no more then thren ¢85 Ume e ro 1=e dsan o 24
Boreas bebresn Hie morde of Jure oo Septrmbar 1o discus cost contalnment, efecendo,
wellness, oo other setavanl lerucs, rg: ks dalh Sov mach plan for aove employess [and jre-ns

! W4 Clgrs ebd o von 16 =04F3 O o~ oed ard eoofer” Cornld el wch Mea o przoice wserde precedHg
Ptk ard Frascrlpthap Dyug Mien Agrsnar, MAS S ek imed 1 penbiss on b duaneom eprihphn
Aprerans Wabiog Mk apredetel Aeddd e oo becd s odtdiong MAPS! g oy gngee o B o pal
Eropl et = Az Leiorn Ordicance ocin swy way croslbeg nodioy ja bergsn ol 1L HAPG.
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colicrm} =2od oiber relavanl informution, ss rised or requested by che Lolons o the Clky, or 1
rpexlivg eoosalifhle,  The imon gall provide s peopoasd agemds na leter Bhan wesl prar do
oSy b Wi | vemedly g,

e.  TheClgrshell tian canrace i preveid e the Urions” mnrotant with {be s
o similsr qourbedy informenion that it hes bem pooddiog, o dal= | the s el the Unioes"
comsmXant reqoests b meet sd coofec sith the Clues Teprea=iegives, gr roguele informalion
mhbed 1o the Cilw's plans, tha Cityr shall respond o such cequesta wiosdy @ neswiniklu periard nf
flme fund where o resparse |ooodedal o che nliee” rigue, e Cio shall peovide (he ceesan
far m:ch derdaly Mo doie o dreeumiods pey by dnnaeunebly =itbheld ot mep iy
communiom oo be wnre psonotty delayed. Any compbiiig g peeding (o sustam or Hrmng af (=
Lity"s respmnse, if nolnesahsed dirscthy betw sen e concu | leoba gr by n I Uninns® omokanl
end Lthe ineolwed Coty rapremaninive, shell e broczgh s Hue ibendlog 027k Lebur Coocriesnec
whn =hall sliompl o cesohee the iome prompely. e to dole ond docsneym peprbbic inder
this - pmemmd eball be in addrioc 2o 2oy cights of remedies confered under e Slene'n Pokfis
lolommlinn At

d. onecfde HIC yedingd ez belween Jioe and Sepiember chel o=
used Io dlsouss sech bealts Insurarce provuldecs Al Prondiber Rupyr 23 m) farth in Taapreph
2 belme. The cosuleoms desgnuted by the Unlons and e Ciiy may he cagllined &3 etand dbe
HIC meetnglE] co—ceming dhe Anrml Eravider Hepacs.

1 Ugan tuHisl dfmvenanl, HC oeestinge may by mulusl ogresmenl be
atdneed And 2pulSiod 10 B cedlingd on adbonyueo? tomcly dutes Bn oeo3e dhe City mgd Gl
s anliE] ko [ifly roupood 1o e Uniony' mequests foc documents, infbreoboe ord dot.

£ Whiea eequanled, icumems, inkrmiion md dem el be Foodshed by
Emvider peogrem, ced with sepecate dicolocure af oo, eice and spmema [c mclive
+mpkiyees {pod cowvered decendmis) ood pre-Medizers ellgible (oo, jme-AE YOA] s mul
toveryd depeadents o the sxtnt thee In the andlnary poe awh Infematan 19 enljogsd g
mainieicad 21 30 Jillrratalsd m the odinery corse of eemess.

i Anoml FVeowldar Repswls. Frch st inebnuine plen poovder sngeged hy Lha
Clr sholl penide she Oty whh o “Aenuod Bmlger R =Tich sigd indudy, B e prior
planwmar, dedyceimting o enncidmene, alme finelud g e o puda g Hues gioealing £ 75,000,
sdminislrelive cosls, oilirlion teody, any swopus o defed for dhe prioc plan year, owd ol
rel e infomstien sboul @s#h progam efteced by the Provider mdeeihe Clue's Plan. The O
flall pravhiz e Amigsa| Provider Fspofa o the Unipes and teeir ocsollent ocompdy ater
reeehing due repoie Erdin Uie pravidon T in iy ceenl oo b thea Juss L3 each yeer,

a, Lo e Tul T e Tl DE°0 2210001 Til 1

[ To b aci=ot thol cha Unlora raqeez dele stein e ke plan 7o
cevenivE, /s md coala denenled with mny of & CHy's heelt maimese progranio oo Hies,
s esca Y vicwi), u'h rogaea b ema ade bo ambie the Uniecs sod theic covml ol o goege tee
devermisallon of prenwees equivalenl b wi dpermimy Fim Yerr, so0s dorumends, det and
inicrmerd o shel' be fomlshad by g ClLy Lo Hie Unipos willin 116 mzalh ol uly, O mahibles,
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B Fcheequent 1y ceteiving fom #s ronsultar te fon|eclod Greminms andfor
prem e e gave o moes, b o (qler thes Amgusd 35, the Cohy sholl poow|de e il o with (17
the famule. meshoks, ond desa n3s] by he Cit's comohent o bmkd e pregeslns Gr the
easulng Flan ear, ond €21 o repryl uiining the prcgacted peamiums andor prem lusy cy)inglent
rate Jor each Frovider pogeeen wltiln the Cily®a Tlee (inckding Soth selfinmeed g Gule—
Insured plazs] ;ropozed {or meh wan peay, wid FUppoding dals

= houkl e Unlons or tie 1 ragee” con8ilian) wish b cofec with the Cloy's
consuliont coreeming Hic 5 ogiesd miws, ke Unions shald requed such meellingls) [n wriling no
Imer Ihen 15 doys fetdaming Inz dlatloym of b propozed smes, bul Inany ewsre, v Jiyr than
tepizmber 10, Each meaiing(sy @6l he Twld al Ingal e § 10 daves poiod bo che subyjigsiun oE the
preposed roies 4o che Boud of Exfianty, Tha Gily shall coeder end espasd 2n il Disos®
positons fand those of the Unlois®' coqpulien) ol Beast o (D0 dags beface subilreeing of e
proposed raies o the Baord of Bailmecsg,

9. Carreod Tlems agd Gt Sherlug.  The Tily's Heelh md Presoiphs oug
Crugrans, e Previdees end the plee of henedhis for-2mel o hose Cily projprems (e potiahed In
Lty Cily 0 Ballimore [ an ' eer 2018 Beanedl Suld=) skall rejuid jopfmnged througt Cepember
a1, M0 Thil mcrenl alnisset of benefils is ollwched becla ke Exhibil & The curem
crplapaanpluys aplil in pamemizga of premicm rales alin 51l pooain unchenged dhoough
Ciecarwiaer A |, 2020,

3. Hoeguecks for Prégnoals,

i L2 16 wradeglynd Thet Sha City mey i=ae Hequecl|s] for Propesls [ BERe™
0 som= or oll ofits plan fisr phain veer 20, hough which dhe City cay sqllell popast Tom
corem wnd'or other kealty wsuranet pioiders, 21 eppropries wnd conslsbeml widk cre Dily™
Chectrr. Defore issming g HFF, “Te C|Ly 5twll enpaps in meeninp il discusslens with he Ukang
oxd bbeir benzE coomlim belwezn Qovnise 1, 201% el Jerwery 51, 2030 shoe whidh peajeh
insurance benefil proprame, henafit opHene, e, priging end melhods of dolivesy ane In e
et intereala of the Cily end et benefit plan zagliclpanly, In salering inlo Bese dismsslons, he
¥y Juet ol micve ils Cherler pracogatave: o detemupls providere il pricsg, zor shall the
Uhitrss vl ve Thdr Agbta wndec the *acie|pel Foophegee REwa o Qalinemew.

b Lo eddifivn b 1l dieruesiomes s are decorie? In Poengcph 5.6, dbuog, na
L= than 45 days before 1he relesas ol any FFFa, dm Ciky sheil ZHify the Unloes of iHe progoasd
hedhh ft=aanee Senafit ogkas wd g Bneiurss) 4o ba iocluded in che BEE(E, Al he
Lnicgs hova be oo proorided wich thiz nfrwnnicon, e einll baat leas: ooe B meziing o which
tke Uniones ehell tmve a meealog Bl oppomoyiily s mevisw and diemes with the dily e RFP, el
L ey s i e b e popgeseil BPE ) oo wdkch The Clny shafl g ve neeenlsg M oongidemles
and Tesponse m sl S daya prioe o I990kcce.of soch RTE

- Aufier the City has rer2ived ol pevlowid the rerponse(=) moan RFP, stowkd
ki Tlly ey Lhet iL wichee bo add ar slimacke o failey e bedllh induanm povide, the Cloy
BHML a3 adulee e Uniora md peovide he reesons thr 4l desjre o nads aush a clomge (ng,
beauce of Hopesed pranlum incoceses, serrics bo mrloooms, lok of prdicimlion in 8 gves
plen, eielzncy through snaefdutiim, sl al leest 30 Grys bemre sech neloi I o ooamead il b

45



the Booed of Ewdmetzc. ‘The Emore aod lhe Unions' soaslene shall heve & niciligil
oppoctunty e disewss within Hie BT pny ewh pospessd chemgee befice the chanpes e
implementad bar the Zitr.

[ Tha Unions shall be pamltted Lo oppo|nl (w42 Union moresmisiives, o
pldlcien G e Univir” demipnaed coomlient, wdich cepresentoilveg and womesulient shall be
pesrnllled aefr 4 und purlicpats T the pmocess and meatings in devcopies, imendews md
eoocing 0d cacs of The REPS,

£.  The patiem shall be renmpnable in execelong thcir sghls onder this
Parogragh 2 mnd snall nod impsair o =il e any unrensocsble daiey b the procussm el of oo beslth
md prul:riprinn drug henefils

£ It any avunt, all heebth end prescription besdlt procurieits dal] be
gavject ol subgrdicate o Anlele VI vl ke City Charter, and the sole aslhosky of (he Beard of
Ertimmares and the Diresior of Floawes Lo dbat proces.

6. SwEpdyd Fiukn SpkInsered Flons.

o H Fulluwing the losa of sach plon (eelendary yose, at or befxe May |, aod,
in groeeml, npplying ponerslly accemed socoosing principles vogder b ndny of Ths Gavormmends]
Stondards Accowcring Board [she “GASE"), the City shall fumiesh, is gond falt, Ly U Usioas
#rid thair designabed aonadienl, on pperbing gaiodloss dislmioes? bar sach self-Znsursd plan.

h The: gnod feit's opecabig galiluky ol @ inenl stall sscouni foc el pramlums
(bl premium sqeivalenie) of tha plan far the henellc yeur 96 ermimaned o smpendtres Boc the
fdh, Ekpralitena shall include nd oot b lImiled be, enlmated lbewre 0 chaims, pramiums paid,
sdmintamtve, velwerk, and uther Fear, and eny twes. the doccnices, infmuica md dede
ioraifemd chall ke --'l'l'l|l'l'l!l1 by Pruvidec progrem, zod with seaparale -:Illdum;:, ul Trunuee,
cleirs pad expenses dor aetive eomlyees (iod coversd depmudmis) ond pre-madlen s dixble
[o.g, pro-65 OA] relirees ool covercd depemdenla 1o tbe eximt B in the ordimccy course spch
infuration is collemted sy meintmhged a5 g0 GITrelini in s ordinecy coumss of busines.

e L Ui 2ven (het o surplee mmolls e the diferesse = belaan premioms
end payerenin receinved fhom covened emplogess Cincluding a7 wctwe emplopees and degeglonin,
end el pre—i mlirees and dependenic), sdd rshige uod rommsioes fom Pondders, In exeess aff
Flan pspemyea in lhe aggengme Boc ol hecHh ane pressiptioe dmg plece (Le., Bakicg Inlo ceeunt
#ilY Vi e {0 i ve e TRgalive] 1o alk plons], thr Plse Veers 2308, 2017, 2014, ALY and 200,
e Clcy*a vlet of ths sppmprais applicdiom of any year-end soepius Shalf by dierassed hetpreeo
Lhe4Cilp ana the Uruoos. burpie ferds iy ol &2 4pplivd by [he ity Gecany cther pucpoes then
(7} the: Gyt medical inemrancs plama covedrg ool employees, pr-65 mlirese ind depeandents,
(&) An Fiwd iy g L1% s heallE inpuranos pluns by depoall o the Precsiugy Sishilizlion Fund the
Lo deserilied omd Cefie=a (1) Pumgrapha 7. eod 7.b. of this Agresmeat, ot (2] lo dofer tha Ciy's
OFER Eatiliy. Begicalng wids Pl Year 2005, and in each Pem ¥ ear theveafier, 3.plug fasd
drom the prioc Flen Y'eer gend In ehe cone 5F Tln Yeur JOLA, the soplus fimds fom Plan ¥ears
FLe Al 25| 7) ehaTl Erat begdepasited W the eecounl E e Prewd inn Babieion Poad o ooisdn
ectil raplyiulH 1k Fiod s minieom bubman os deAoed 4n Parapregds 7.5, anid T,
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d. Surplus {betwe=n preminms collesied snd payswnls disbarsed) attributabfs
to curmenlly eandled aclive eroployees may not be used to offiet the Ci's OPER Bebiliy o
apglled o support the Clsy'a OFEB Trust witholr disclosme iz sdvonee in e HIC,

o Candilioned an comtingslon of the preont benefil Plans, basafi optinns
aced Provideis, &£ dmvent pramiom sphits are mpinmiesd o provided l& Pampragh 4 of this
A pEadirkbed, i 2 @it shail Amy mefimd e given to padicinelleg crmleyees, fosn any yasr-and
surphe (e defined hereim) for Plen Veers 2046, 2017, 2008, 2009 & 2020,

T Erembum Fiabizacen Eued.

B The Cicy shell maintein o Fremium S6abllizimg Fasd [ile "Fund™) witfin
il Risk banagemsers Fend, The praceadd of the Fund shell not e aceningled wit any pat of ks
City's Jeeners] Operpding Fued, b, mlesd, the Fund shell be mainsgned by the Cly for e
erplusye benehit of active and pre-65 poreans covered under the City"s 1Tenlth ond Prascription
Drug Flan wedee this A gresmens. The: Pund shal] be wetd only 1o eodldo the Cily 1o defray o vear-
#nid Flen “éar debici] o bve Dderdical and Preseripsion Dvug necounts, aftes 8| risvesroes, olEms ond
coFs g fully sesecnisd fbr aber fd) d#iclosure 1o dhe Unians opd cheir desbessed consdieml

b. Apy Pien Year-end surpluses (oo ihe biodips] ssd Presriptioc Doug
ey, 85 defined o Parprapbe 6.6. end 6.6, will be emsfemed into she Premiven Stalilizaioo
Fund wntil the belene: in the Poead resche the eguivalssd of dwo mondhs of medicol and
prazenpban drog elaims for the most seeonl camgpleled Plan Y, The Dircetor of Tinencs will
report fo Hee Llsons on e balanes af e Fund within thee e {1} mooths afier the 239 of each Plan
Yenar, i.e., by Monch 31 af the &lowing year,

Z ¥hey the Premitm Siabdlizalion Fend bolmmes i equal fo or gresier ben
fwn months of medico] and preaciiplsi drug €lams (foc the exclusive benefit af pelive ard pre-
65 persans coversd under the City's Healih and Prescrption Dowp Mao under this A gresment) for

ths mos fecenly complaled Men Year, te Ciy will not add margln to He pdelog of premium
agalvrlents for He 6l lsaured Medical and Presaripti-m Dirug programis.

d. Disbrmsaments from the Pond shell be ssficezed culy upes spplicasan by
the Direcior of Flakaes uppcoved By tae Barrd of Esimetes adrich applicetlon ahall b furmisted

16 e Ulnicas before it & presented b0 dha Besed of Eslimmias. Should disbursameants he aythorlzad
Erom e Fund by tha Board of Exlimeies @ne to a wear-ied plan doicil as defined barein, then, m
sisb b ptt plan Yours, yeer-end pleo surplus shell be exclvlvely soplied lisl Lo oo the Fund,

until 1he Fund 46 conipletely reslored whea cther authorized spplications of aurplus mey be
camnsitersd cunssienl with Feagnphs 0.k and toe

B. Artachment to Tndiviches] Uglow MUGHE, This A grmment (incliding referaneed
liAcimnenlsh ahall be incuded as an ottackment to each Unlonts MO,

T Dipater Al disputes ohra 1he spplicalbon or |ekapesiation of the terms of this
Agremrecd shell flvet be poetenisd in witing to thea HTO, ond ahasyt apresnel, dhall ba nefamed,
collectively by the nericipating taployes trzamizsiios thel arm exclusive represoisives under
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thehmicipal Employe: Belilang Onlicemce, andioc i iy, fora J i by 8 neulral atiomos
who is a member of B Moo’ A 2sdémy of Ashilmainrs using the aprimtmive romesses of fhe
Amdrican Achilralon Aseoclillgn, The [ ed coils of <he Aacillon end of the sleclsd
peulml echrimlor shetl b shared com||y b wern the b partias,

1o Motiee: For el purposes, oeaee 13 1He Ucions stall be sutfician| iF gvom o e
Unlona and 45 c4e Cily ol BT throggh comespondence: i Wrilicg eddressed b The Gl of
the Labar Commisslonsr.

Ly, Em'fhm Agreemerd shall rezosdn lo et Erough Decsenbior 31, 2020, except
imr s Trovising whih enprosly refer to svents scourming afler that dage (=g, Parspraphs 5
emd &} which added pmaisions gl mod argice on that dote.
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ADDENDUM B
SALARY SCALES

AFSCME LOCAL 558 - NURSES
FY24 Salary Scale
(Effective July 1, 2023)

10 Month Employees

Full Long 1-5 Long 6
Grade | Hiring | Performance | Experience | Senior (3%) (2%)
501 | $48,138 $52,806 $54,127 $55,481 | $1,664.43 | $1,109.62
503 | $53,883 $60,635 $62,151 $63,707 | $1,911.21 | $1,274.14
505 | $58,481 $63,543 $65,134 $66,763 | $2,002.89 | $1,335.26
506 | $60,765 $66,452 $68,113 $69,813 | $2,094.39 | $1,396.26
507 | $63,451 $69,358 $71,090 $72,867 | $2,186.01 | $1,457.34
508 | $66,308 $72,473 $74,289 $76,148 | $2,284.44 | $1,522.96
509 | $69,220 $75,595 $77,486 $79,422 | $2,382.66 | $1,588.44
510 | $74,107 $80,702 $82,723 $84,788 | $2,543.64 | $1,695.76
12 Month Employees
Full Long 1-5 Long 6
Grade | Hiring | Performance | Experience | Senior (3%) (2%)
532 | 554,930 $62,055 $63,606 $65,194 | $1,955.82 | $1,303.88
533 | $57,855 $63,369 $64,959 $66,578 | $1,997.34 | $1,331.56
535 | $61,360 $68,078 $69,773 $71,516 | $2,145.48 | $1,430.32
537 | 564,748 $72,768 $74,587 $76,454 | $2,293.62 | $1,529.08
539 | $68,297 $76,090 $76,768 $79,940 | $2,398.20 | $1,598.80
540 | $71,852 $79,414 $81,396 $83,434 | $2,503.02 | $1,668.68
542 | $76,722 $83,231 $85,315 $87,449 | $2,623.47 | $1,748.98
543 | 580,171 $86,984 $89,154 $91,383 | $2,741.49 | $1,827.66
544 | $83,771 $90,887 $93,162 $95,490 | $2,864.70 | $1,909.80
545 | $87,540 $94,979 $97,349 $99,787 | $2,993.61 | $1,995.74
546 | $88,935 $96,850 $99,273 | $101,753 | $3,052.59 | $2,035.06
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10 Month Employees

AFSCME LOCAL 558 - NURSES
FY25 Salary Scale
(Effective July 1, 2024)

Full Long 1-5 Long 6
Grade Hiring Performance | Experience | Senior (3%) (2%)

501 $50,304 $55,182 $56,563 $57,978 | $1,739.34 | $1,159.56
503 $56,308 $63,364 $64,948 $66,574 | $1,997.22 | $1,331.48
505 $61,113 $66,402 $68,065 $69,767 | $2,093.01 | $1,395.34
506 $63,499 $69,442 $71,178 $72,955 | $2,188.65 | $1,459.10
507 $66,306 $72,479 $74,289 $76,146 | $2,284.38 | $1,522.92
508 $69,292 $75,734 $77,632 $79,575 | $2,387.25 | $1,591.50
509 $72,335 $78,997 $80,973 $82,996 | $2,489.88 | $1,659.92
510 $77,442 $84,334 $86,446 $88,603 | $2,658.09 | $1,772.06

12 Month

Employees

Full Long 1-5 Long 6

Grade Hiring Performance | Experience Senior (3%) (2%)
532 $57,402 $64,847 $66,468 $68,128 | $2,043.84 | $1,362.56
533 $60,458 $66,221 $67,882 $69,574 | $2,087.22 | $1,391.48
535 $64,121 $71,142 $72,913 $74,734 | $2,242.02 | $1,494.68
537 $67,662 $76,043 $77,943 $79,894 | $2,396.82 | $1,597.88
539 $71,370 $79,514 $80,223 $83,537 | $2,506.11 | $1,670.74
540 $75,085 $82,988 $85,059 $87,189 | $2,615.67 | $1,743.78
542 $80,174 $86,976 $89,154 $91,384 | $2,741.52 | $1,827.68
543 $83,779 $90,898 $93,166 $95,495 | $2,864.85 | $1,909.90
544 $87,541 $94,977 $97,354 $99,787 | $2,993.61 | $1,995.74
545 $91,479 $99,253 $101,730 | $104,277 | $3,128.31 | $2,085.54
546 $92,937 $101,208 $103,740 | $106,332 | $3,189.96 | $2,126.64
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CITY CF BALTIMOKEL

HEANT

ADDENDUM C

BOSLUS PROGRAMN
BALTIMORE CITY HEALTH DEFARTMENT
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Fundisg for nursing hiring bonuses must be pasd from cormem proprm bodgers. No sdditioen) fesds
bave boen bodgesed for this program,

3, Al
Programs are expoctind 0 muniain sdeguate rovords for all bomses pasd.  Records of honuses pand
shsll include docemesisiion of the recnating process including 8 copy of any adveriisemens for the
mihﬁﬁhhlﬂmﬂdhﬂm sclection, and cther mfomsation veed in making the decision o
avand a :

4 SignOn Baomus

Seope: The sign-on hoss sball apphy ondy w0 qualificd peming coployecs. A quaiBod naning
ey o)

0, 0 Bew AppoiEment; of

k. a remstaiement af a preveeas employee with 21 least a six-month scparssion from
City service: and

¢, amapponimenl in 8 chissification bsied inoon page 43 of this docunscnt snd

d. @ wigned sgreement o nemain in the positicn for eighteen | 15) montba.

The signeon beonos docs gof apply toc

Coskraciual employees whis are placed 10 salacicd posstions

Ansunr ol 1he Bomus:
Thie sige-on bunus shall be ope {opssnd-two huyndred and Bfy dolbars (50,350,040,

Pavimend of the RBonus: The ssgn-im b shall be paid an peo lumgp swes,  Each bump sum shall
represent fifty percent 207 of the borms. The first homp sum: shall be paid w0 the new empleyee
upon complotion of her'his frst three months of satisfecory ity sorvice. The scoond lamp sum
shall be paid #0 the new emplesee upos completion of herbm it six (60 months of satefactony
Ciey servee, The dign-oa boniis will be ped only 1o eniphavess whe ase in aotive emplovmen)
wlmius witls the Health Depasmnent af the teme 1he paymsen is doe. 17 o8 employee Gals jo remain
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in che position for sightean {18) months, the boss v e repaid based o he percsniingn of sime
recnaining in the agreement.

&, Beceulbmem Bomis:

Seop With the eaception of e excluded ermplayess describei bolens, the reermifment hons may be
carrid by any active. salanked of mssing eoployoe (Soe pape 43) wha refers and moommends a
gualified mursing employee who o hised by ibe deparimens. A geslified nuidng amploves i defined
in the sign-on bosms section of tis gakleline,

The recruitment bonus does not appdy in:

a employess (mraing sepenvisor and professsnalfparsprofessional reciusiers wathin
the apency) who are responsible for, o8 have spgmficant inflwcoce m the hiring
process of pursng cmplogees;

b, any employee in the Execotive Pay Man.

Amgumt of the Bomus: The recruiiment bonus stinll be one thoimsand dollars ($1,000.00) per
recruitneenl.

Paymient of the Baonus; The recronmen bonus shall bo puid in teo bemp sans. Each o usm
sbull represent fifty percend of the agreed upon amowe as approved by e appointsg authory,
The first Bomp sem shall be peid o the enpdoyes idemified on page 43 For heohis recnait when the
now omgloyes iv ofTcilly entened on the city payroll. The second lomp vum hsll be pd o ithe
ity emplopee for hegthis momin when the sew cmployee eompholes the first § months of
sallsfaciory Ciy sevicn, The reerultmenl bome will bo paid caly o employecs whi mre i w
eciive employment sasius ol the time ihe payieess s dee.

Sign-Un Wonus snd Classilications Covered i ibe Memoenmdam of Uniderstanding

Chualstving Clazsifications
Clamesanliy Health Nurse [
Commimnity Thealth Nuorse 11
Commesnlry Healch Murse Supesvisar |
Nurse Practitionor

Agreed as of this 1% day of December 2023,

b horc ¥ Maer . Conlly

Deborah F. Moone-Carter Labar Commissioner

£af
Wendy FProsedent, Locad 558

ce: Francine ). Childs, Acting Deputy Commissioner, BCHD
Phyllis Lee, HR Director, BCHD
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CITY 0F BAL TR E CARTER, SFHE, FHEM ¥OF
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ADDENDUN DD
TNCLEMENT WERATTITR LEAYTE POLICY

Maw 20, 20z
Wl Sk, Poesxland
AFSCME Leamneil &0 & | venl 254
Communtly Tealh Muses
L1240 Bush Simew
Ha Hioen sz, B 217360
BT Tncfemeenrt Weather aud Fosve Drage
Ly s Scil:
This i= o canfon the cealmert of an emplayes’s previcwsly scheduled Jeave when inclement weacher
cestdly an Balimeoy Cily Toblie Sczoeeds vlusig Gor The salice dav, The besew dary il b coslored ooz
emplover’s aocrued leave halunce or the ampiones will e grantsd anocher doe off wid parmission.

Mg evess, this side Bowr as womaplaanee w0 sur umsdesianlzg

Snlesaely

Obusel F Mass- Coil

lrehnralr b Blooee-Czimer Lahe

£ EEn R
Swvgmed Tor ATSCME Camedl 67 mil Lol 278

el -
&a&. | Lo 0y B

& FHkE, Presdent

vo: D Lelvdn Detinie-y, Commmissivner, DICTTY
Fraseow 1o Chiles, Assistant Comin ssicaer, HOTHE
Feicla Aagesaed-Flicms, HH Pt HUREDD
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ADDEMDUM E
SUSEFES D GRIEY AMCE PROCEDURE: DSOMNTIH EMPLOYERS

May 26, 2022

Wwendy smir, Fresidenr
ACSCMT Coaneil £7 & Local 255
Commmimily Dlealil Mummes

14710 Hoh St

Mafineore, BT 21230

R .'inu.'umul' Chrivvunee Mrocedwre: T WTeandic Hapicpees

dess e, Sailira:

HMewwibstanding any thze o the vocipey in Acicles 6 Oooesanee mel Acbdiriwe Procedune] wmd 10
[Ehsemplone: el Dhschanpe ay coesluet, g oo eme: e acbam szpenmp checmilbnge thal sz osoahn
Toze Lot obae: ginen sens bsobing tenewontl enerrees shall e cuspepnded vonil dae oot dnibmees
piar smplmeses ceturs foo sevies o the immediote fallemog schood vear. Lenssquently, the
rainvemenl lie sevemin shvertme: swollon Py (30 cdaes ae wll as the v ponements lee wlaoaneing,
any relaeed grievroes will oo suszended.

Flewse noespt Une wnle Lrle e compbanes aille me mideszanlng .
Hineereke,
1 -1 II s [
OdbusclF Mass.. ol

Duberzh T. Blees-Coer Laber
O i Bl

Az psd foo AFSUME Leined &7 and Lol 353

&qﬁ rﬂ .f.-.--'ﬁrf.. 2y S s
Wendy .i:h,mgim:

FEFERRN I T P BT [ RS TFTAN B HTTES Sl FISAU TIC S Sy | ]
Iomyiny JoChalils, Assslaz Comzisvivnss. GOIID
Mielo Wegmcad-Phazai, HE dhoescar, HUHLL
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IS sk BAL TR L

MRS HL SCTCT, Hieer B
. | ]

ADIMEMDU M F
TURICDIC REVITY OF PERSCONNETL FILES

My 26, 2022

Wendy Smith, President
AUSCBL Couneil $7 & Lowal 2358
Comnminty Healrh Misses

T Hael sinest

Tolliznzire, MT> 212120

B Periooe fevien of Persimies Fifes
[eor s Sievira:
ornnlweally conplaveso cony segoes] Tt by sorvcrea=er vesrsw Do personnel Ole "Ll supecvesn
way expunge Srted macesah when deewad nppeaneiabe, boothing inotsin aide laning obell be soponraed
% ARG ZEang s e o ennemee persantel filzs
Pleasn poceod this side ledler as compliace wih our undescanding.

Hinenly

= ;
£ K. e -
Pchina b b Beliw s ool Linbien | aalers
LR s ERT

Ao ored far AL Cvancil £ and | oacal S50

{%@,ﬂ.ﬁ.{&w'ﬁm o

Worly Filkith, President

vi: [ Lelwis Deire-n Cooamissivner, DCTITE
Frzse o 1 Chiles, Aasistant Comin ssiceer, O
Pk Slagecmnl-Floaans, HE Pl HORELD
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GG S/ TTI T aTH R TG RRIHTR
DREDRAN V. BOHORE CARLEY, BFLE, SRS 200

e I rrwmem s

17 E Fuopdh: Butad, Suie E3LE
Temi e, Peda g 1792

A Bt

C1TY b Bal TTHMORR

TP, ST, Mrpor

ADDENTIUM &
ARTICLE 2X: MILEAGE ALLOWANCT

Mo 26 IR
wanty Smaitl, Prezident
AMSCMT Canncil 17 & Teocal 558
Cormmmumily 1 et Murses
1114 Buah Sl
Tallirmnre. MT2 21114
S Artiche 23 Yty me Al nemoe
Dl ke Soouh.
The Limypdover shall wed meyguio: e ol ol basinhos mmbedal o pereooal voehides,
Plisieae iyl this ande krter as compl e wth oo inkessanding
Sinvincy,
I'“". | ] ":"r-:l" i
tbete 4 (ke Cenler
Tlural T, hone Carer Tabur

LTS = o
Aceepladl Jur AIMELT I Lmmial o ond Al 358

Lboger B Lt S FsiE s

Wendy ¥liih, Presiden:

pes Th. Telivie Teirea Cimmmissicner, T
Fiseacs i 1 64hilda, Saaierant §amn ooy, HOHID
Mhicla Aewue] Phocaois, LI Dieecloc, DCIID
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ATDERTIN IT
ARTICLE A L EAVES

Sec, 3.8 Sick Leave

At ke beginodns of cach fiscal vaac all arzgauweg vodt coopksves: wll he froa-boeaded toct 400
ks of ¥l and Satc Leavs corooocnsurats wiclt s ddaryland [lealchy YWorkion antilies At oo,

e

Ad e Teeiueiup, ol eucli scul vear, Lhe reuoie vpposionutely ssvea ) durs ol paad Sk
Faawe will acorne in agnal seedobabi-weckly incramaenls oseoe e 12-momlh perind; wnd

Sure msed Sick acndd Safs Lo reonindng at the cod of the fical wear, will e added o the
cropkares™s Bick Loavs accimal and,

The veaual and docunendaoo ol paid leave tha qualiles v: Sicl wed Sale Teavs shigdl Te
periockically repothed boocwsh amployes as direet sl o Section 3= T4 af The Marcland Heallhy
MWoorking Familioe Al and,

Lo e fiscal woac Fallowing Fiecal Y sor 2020 anplovecs will b porooirred o wse Sick and
St Leaws boc ondy ta tle: macaber of daes allesalle ammaa Ll andee ce: Maceland 1kl
Workme Tanilies Aot umd.

Soolw il hutanading The Cilvs cureenl polieics ard procedwees, and the prosiaions o The Parniczs”
WAL wzith resposel. 1 The e af pakl sich leawe, the Cile shalladdilsema by peemil all
cropkareos ouse Skl aud Sarc Leaws Bar the purposes recoanizsd and or e Barvlaod
1k Warling lacmilice Swit.

Twelve (EXpwrenlh ermplovess: The mentbly acecaual oz 1 2-wnth sngelbovess, woorkow
0 heurs dendy, weill 3083 hours o tmoutly, ko zach neomth ol coompleted sevvces, provxled
Lhat The cmplvie s an pay slatng al any Lime during the pavroll peried inowhich hishar
AN CTHA P i s mseaTs,

Teo {17 month employees: Lhe peoethle accroal for L0-manth cooployes, swocking 7060
Lo elaaly, woall 2220 bowrs o o, e ench imondde <00 coompaleted savices., provided bl
e =wploves oo puy stalus ol voy tmee Jwiog e pavull period o wlioch hiesher
AN T O i L mseaTs,

1Tz parcies aorcs that chis £ide leeocy shall replacs Artizle €850, and will be auromatizally
incorpovatyd as che new Saciele 88050 upon anttual azeccoeenr of the pactics.

75



ADDENDUM I
GRIEVANCE REPORT FORM

CITY OF BALTIMORE

GRIEVANCE REPORT

INETRUCTICNE TO ERPLOYEE

Corprn i e S kw Orky aE s B ORee A 1 Weintol ik e
iy e gl nreie B B e e s ey eenk e

r

Flad Ve waply o enl dgkar e T,

AT e i E e p T e Fa B mlcglrg whed o e e dor
b srcapRd ol Te ST A0 TR R0 I T

4. F paumea tha Sed kep decln s, S0 N 0T )Y O s b ER R
hae. Tl led o 3d map o' 36 pheonen pocac o

IMSTRRICTIONS TO S NAREMENT
Wl A PRI G T O W B e el ed mEn

B L 1 Sops 2! RETT AR LR WWER Ceh b mot B Peaca fomnoard arp
=k B yure o ks erpkaa

Sw)F youmiea e 3d ees ) | wpsaerai b o ae el s {34 Lile
N Oz . e G0 | e B sl abor e U o ol i
ks mkes b BHedag vt e

EoW o e ool 19 Jo adg S0z yeat i Red e g rsi her o e v n BER
FRFRipsn g TEF R W [VRep B o4 Comesros Aopasl Sune
Formio n oops 2" Il borm o ol oW ki | lorsrwerds i i DA Serdc
il . pcdl ol TR b v CGrkeerar Bpsaa Samd DR Seras
ST A " Ty Ao o 4 e Dowm Lol

A AN e Ve (i sdde e kETar

TR [19FF FrvdE N = TH T B HEONT O

FLF TIrFs FASacr : WRE Lo By
[ EII ~oaRseEs TUT LS 17 ARF . TP T WA T A T TR E— M E

T HT ATIeE & AFF i Tan
SFEWRRGE [FESCAING NRIGFLY ) -
—— - = TETE GEVSNGL PRC I H T I : DRI E OF FEEPO4EE
OATE L WERE AWARE (7 GREVAHLE T 14 BOAG T E B L PE MY S0P FFOA A DG TE =L PEHISOR

i i}

ENMPLOWEE'A SUGEEATED S0OLUTHNY
| -
| DePLOrEE SERATLEE T [ REEREER T A EST T
e FORM COMTINUFD {94 RFYFRSF wmz
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ADDENDU M 4
JUNETEENTI BOLIDAY FUR 18-MONTH EMPLOYVEES

My 26, 2032

Wondy Savwth, Prowsieni
AFBUME Cosncil 67 & Laocal 438

gty Fhraith Sarwi
1410 Hamb Sarpen

abuiowers, ATV 21200

BE. Senpiremeh Nodiday for |8 Womch Famplavees
Do bl S
b e i of Fhalime s £ o cagmiiem o e Ml L
S e i o s P oy e
L
- e -;Ill- i el B i Ry bl el e

Flese sorps do male icfiry g cospluifics w el our oo wamdeny

?ﬂ.
dasel N Coil

Dt I, Aol v s
| e Tdain e

Aswrpund e AVSUME Commasd 67 sl Lascad 138
$ Sl
hute

oo [ Lamis D, Comsssiona 184D
P )Nkl sl | e 9 D
ks Mg nd-Fond ., (iewensr, 1T
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ADPDENDUN K
Unifarm Reimborsement

Depemdber |, 2023

Wienily Bmith, President
AFSCME Couscal 3 & Local 554
Commusity Heabih Mursos

I 410 Bush Stroel
Bnliimore, M 21230

Dicar Ms. Smith:
The uniforms reimhursmen maseorsm sholl be mercesed from three bndred dodloes
(SNt Tomir handred dollars (S400,00),

Plesse accept this dida lepter as complimmes with oar imderstending

Oden o Mo o

Deborah F, Moore-Caner Labor

Cmsiissionet
Aceepbed for AFSCME Council 3 and Local 558;
Wendy Smith, President
D oty 24,
o F ni I, Childs, Acting Deputy Commissioner, BCHD
Phyllis Lee, HR Director, BCHD
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CTIY OF BALTINORE

ADDENDUM L
FPuyrull Errors

December 1, 2023

Wendy Smith, President
AFSCME Council 3 &% Local 338
Commyunity Health Niarses

1414 Hush Strect
Baltimore, MD 21230

[hegr Ms. Smith:

This Side Letter i oxecoted to domment the understonding and socornd between AFSCME
Council ¥ and Local 358 with respect to the Workday-related payrol]l maness. Accordmgly,
it is herehy agreed that. effective the date of the potsteon by the Board of Estimaies, the Ciiy
will n'q:l:m-:nl the ﬁrl]uwms masures bo sddress |1p3rl1;||l sysbom efrors msociled with the
Workday os a pibot progran that will continue through Jene 30, 2024, in which time ihe
partics agree bo discuss Workday-nelated payroll matsers:

I. For eoch underpayment in excess of 550,00 an emplover incurred 25 o direc! result
of an admanistrative misiake caused by processing performuance by Workdsy in ihe
Worday system, the City will reimburse the emplovee for the samoont of the
veriflable Minancial pennlibes in an amoust up 1o O provided the emploves
{a} nodifies the Agersy’s Haman Besources (ffice Fiscal Office conceming the
payroll mistske, and (b} produces supporting doctmentaiion (e.g. ke fee notios,
hank stabement. inberest charnge on written sintement ) o the Apency's Human
Remources Office Fracal (ffice for the error that the City confinms.

2. Emplovees secking resmbarsement under this section muast provide notice of the
paytall error within two (2) pay penods of the mistake and suppeing
decumentation with sixty (60} days after reporting the mistake

1. The respective Apensy will peocess the reemibursement roqueest within two (2) pay
penads of the documeni ssbmission. The mames emplovess neceive for the
reimbussement under the pilod program will be considerad toxable income.

4. Forany gricvance under the Sade letter involving a cloxm of $1,000.00 or fess, the
arbatration procedure will be limiled to Grievance Arbitralion pursuan 1o the
Article 6 of the MOL, The Union will seck to process any grievances invelving
similor clzims (of individoal amoants at or below the sbove snsount) under this Side
letier 25 @ group grievance pursuant 1o the Gricvance Arbitration Rules of Article &,
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Jncerely,

Db T Maer_ Codlr

Pleass aocept this side belter as a memorinlization of our anderstanding.

X D Loits 44
Wendy Saith, Presidibe, Local 558/Tnie

oo Simeng O Johnson, Deputy Chic! Adsmnistrative Offioa, Mayor's (e
Gary Gilkey, Chiel of Labor Personpel & Employmend, 1|LAW
Micheml Miiseyey, Director of Finance, Firence Adméinistraion
Francine I, Chibkds, Acting Dy Commsisamncr, BCHD
Phyllis Lee, Chief People Officer, BCHD
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LAY LRl AL T TH

ADMEMNDUM ¥
Smmmer Pay

[evcember §, 2025

Wencly Smith, President
AFSUME Comnesl 3 & Local 558
Conmmndly Healih Murses

1416 Hush Steocd

Baktimmore, MEF 213 HE

Dhear bls. Srmiih:

The Chifice of the Labor Commmsioner, the Heallh Departmend, and the Deparimeni of
Human Fessueroes shall sonvene o woeking group o develop a plan o ersue that 10-manth
employvoss wha fake volunlary summer assgnments reesive the zane hously rae that they
received during the prior 10amonth period. The working growp shall report i15 fesubis 1o the
Limfom our bsdor Ehan Felwmaary 39, 2004,

Flewse accepi this s bedler as complisnce with our andorsinnding.
Saneerely,

Oidiel 7 M- (o

Dghorab F. Mopre-Crrier Labar
Commnisssnet

Aceplod for AFSCME Counil 3 and Local $38:

Wiendy Smith, Presiden
gt D ity 28
e e 1 Chibds, Acting Deputy Commuissioner, BCHD

Phyllis Lee, HR Direcior, BCHD
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FY24 Classtbcafion Listing
[EFective July 1, 2093
10 Wans Em
il I.-I"H_f Long §
Job Code Job Profile Mame [Geade| Hiring | Perlormance | Experience | Senbor | [ | (2%
Aegierad ke
St Hegth (10
E220 Mo 50 |S4E038]  $52 606 §54.927 | 455481 |SU86q45] 50 wa Ry
Commenity Hilh
f2221 Nuse (10 Moottt | 909 |3samen|  Se0Eas §6zam | BeaTed |SeanE|SEITM
Commeanity Hih
Rz Nuss 010 Monr) | %07 |seaa|  feaase STuned | Sriest |mhimsm{SiaANTH
Mirse PracEuonet (10
Fa o) Sl |Er 10T $A0.132 A SEATER |REimagL|BrEEine
52 Morts Employees
Full : Long 18] Long§
Jois Code Job Profile Name (Geade| Hiring | Performssce | Experience | Semisr | (Y%l | (T4
Ejberad hurse-
e l) Schol Heah 532 |gsemn | meanss gEieoe | BeS e |§isssaglbiaiane
(COTATILiTy Flesih
B2 Murse | BIT |Ssaran|  Samed §Ta5E7 | ST | AR ed| v 08
COMmTI Ty Heih
2212 Hur 52 lsmerzzl|  seaEm $e5.315 | SE7.ad8 | dmerraT] S 4E08
Community Healin
EX21S Murse Sepervaor | | 544|887 | Ss08AT FEAED | RSAR | SEEA4TD|BiM0GR0
Fr Hurst Prachone T [R5 s el e e S
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AFSCME LOCAL 538 - HURSES

Y24 Clnasficaton Lisiing
[Efactivg July 1, 204)
B8 Month Employsas
Full Lﬂ:HI lLaag ¥
Job Cada o Profle Mars iring Perdormsance | Experwnce | Senlar | (1% %
Fisgpatued Muns-3ohon Hasl® |10
[Tvl] et Wt IR0 | BS5NT SSSEY | BSTATE |SITAHELINE
]  Commmty ik bana (10 Mond | 50 5se3 | smaes | poteen | swome |pimrmlsiounes
s Comunty HihMana 082 Monly | 507 ji8d 306 | 72478 Brizen | dTe i |04 RS0
il Wors Pracisonar [ 10 bor) 50 )5 A2 pimat] I4E | WaEn ﬂl!ﬂg]'l.'l'ﬂm
1 Mgt Ermployvm
Joh Cada ot Prafin Nims
Lz mmﬂu
Bt Cormunay Healt Mans |
B2 Commgnty Haaltn Nunss I
Corrmindy Hea M N Superanr
e 1 2 D BT ST
L2 e Dariorar a8 B GN7 | S10vXd | S30Te SN EIHJEIHH
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